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Our Cover 


The Local 222 
delegation was out in 
force at the OF L's rally 
to dump Mulroney and 
get on with the job of 
fixing Canada. - 
(Photo by Mike 
Basham, Union 
Communications) 


SINCLAIR'S GORNER 


Pat Moran will be 
sadly missed 


by John Sinclair 
President 


ocal 222 was saddened by the 
L= loss of one of our active 

Brothers, Pat Moran. He was a 
young and outgoing fellow, who was 
well-liked and respected by all who knew 
him. 

Pat started at General Motors in 1972 
and worked on the Hardware Line for 
several years. At that time Tom Hoar was 
the Committeeperson and Mike Leveque 
was Alternate in this Zone. Pat was their 
replacement when the occasion 
demanded. The only time he tumed down 
this job was in hunting season, as Pat was 
an avid hunter. In fact, Pat shot a deer last 
fall, even though he was a very 
sick man and he, himself, knew 
he wasn't going to get better. 

The fact that Pat was a 
sportsman must be mentioned. 
In a conversation with Pat last 
summer, he said he hoped to 
live until he found out if a new 
hound he had raised was any 
good. Pat lived to see the 
hound run and was very excited 
about this. 

Besides hunting Pat was 
also involved in other sports. 
For many years he played 
hockey in the Truck Plant and 
was also heavily involved in 
sports in his home town of 
Maynooth. 

He also caught one of the 
largest Speckled Trout that has 
been bagged in many years in 
the area north of Maynooth. 
When asked where he captured 
this five pound beauty he would 
say:"Up near Fraggel Lake, just 
past Fraggel Rock." 


This fish was mounted and now, 
hangs proudly in his Mother's home in 
Maynooth. 

In 1980 Pat transferred from 
Hardware to the Third Shift where he was 
a Spray Booth Cleaner. Although he may 
have transferred he still remained an 
active trade unionist. In his new area, he 
was elected Committeeperson and held 
that job for about eight years. 

Pat was a young man, only 36 years 
old, at the time of his passing. He will be 
sadly missed and remembered well by all 
who knew him. 


Pat will be sadly missed 
and remembered well 
by all who knew him. 
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From the 
Oshawa Times: 


Patrick Neil (Pat) Moran of 
Maynooth, Ontario passed away at 
Oshawa General Hospital on January 24, 
1991, at the age of 36, after a lengthy 
illness. He was born in Iserlohn, 
Germany, the son of Frances (Hughes) 
and the late Frank Moran. 

He is survived by brothers and sisters: 
John Moran of Bramalea, Anne (Mrs. Dan 
Sarty) of Keswick, Richard of Toronto, 
Jim and Sandra Moran of Peterborough, 
and Claire (Mrs. Steve Mason) of 
Perterborough. There are six nieces and 
nephews. 

He had been employed as committee 
man with General Motors for 17 
1/2 years, and was a member of 
St. Ignatius Catholic Church, 
Maynooth. 

Pat loved to hunt and fish. 
He was a member of Maynooth 
A.N.A.F. #378, and had coached 
the Maynooth Ranchers Hockey 
team. He played baseball during 
the summer months. 

Funeral service was held on 
January 28, 1991 at 11 a.m. at St 
Ignatius Catholic Church, 
Maynooth. Father Michael 
Newhouse officiated. 

Internment will be in St. 
Ignatius Parish Cemetery in the 
spring. 

Pallbearers were Dale and 
Randy Robinson, Monty and 
Jimmy Douglas, Johnnie 
Neuman, and Billy Green. 

Honourary Pallbearers were 
Pat Thrasher, Pat Leveque, Cecil 
and Terry Spence, George 
Marshall, Kevin Gallagher, Reg 
Flynn and Norman Scott. 


SECRETARY TREASURER’S REPORT. 


Oshaworker available 
at plant gates 


by John Kovacs 


Secretary-Treasurer 


ou will notice that there are two 
financial reports included in this 
issue of our paper. 


Because of the lay-offs in February, 
we were in a dilemma as to how to deliver 


Receipts 
Expenses 


Surplus 


Bank Balance 
Current Account - December 1990 
Deposits - January 1991 


Withdrawals - January 1991 
Bank Withdrawal - February 1, 1991 


Assets 

Mortgage 

Cash on Hand - January 31, 1991 
Bank Balance - February 1, 1991 
Auto Workers Credit Union 
Special Benefit Fund 

Investors Group Trust 
Government Bonds 


Less Outstanding Cheques 
Total Assets - January 31, 1991 


January Recelpts 1991 
Staff Wages 

Lost Time & Expenses Reimbursed 
Checkoffs & Over Counter Dues 
Hall Rents (Dental Centre) 

GST 

Miscellaneous 

Telephone 

Oshaworker 

Vending 

Retired Members Dues Fund 
Recreation 

Building Maintenance 

Office Maintenance & Leases 
(G.M. Courier's Share) 


the paper to you. It was to be handed out 
at the gates on February 18, but because 
the lay-off was extended to February 25, 
we had no choice but to mail it all out. 
21,000 copies were put in the mail on 
February 25 at a tremendous cost to our 
Local Union as it cost .50 per copy to 
mail, plus GST. Therefore, this issue and 


January 1991 Financial Report 


$665,830.77 
626,747.08 


Staff & Lost Time Wages 


39,083.69 Lost Time Wages 
Lost Time Expense 
Per Capita 
Telephone 

Office Supplies 

Hall Supplies 
Building Maintenance 


$ 955,326.73 
101,642.56 
1,656.969.29 


1.020.064.62 
$ 636,904.67 
GST 


Retired Members Dues Fund 
Retired Members Fund 


$ 450,000.00 
5,539.58 
636,904.67 
33,066.50 
1,455.02 


Donations 


Dues Refunds 
Miscellaneous 


Office Maintenance & Leases 


Pension Litigation (Legal Fee) 


any future issues will be placed into the 
Oshaworker boxes at each gate entrance. 
We will continue to mail the paper to our 
retirees. This issue will be available at 
every plant gate on March 26 or 
thereafter. We have asked your in-plant 
representatives to help us ensure that each 
plant is looked after. 


January Expenses 1991 


$115,022.57 
1,278.58 
20,465.70 
368,756.99 
7,062.52 
6,582.61 
2,029.27 
8,670.31 
5,075.74 
1,474.42 
3,212.28 
80.00 
3,568.78 
14,000.00 
126.02 
6,849.89 


544.540.00 
—12.000,00 
$1,683,506.66 


—18.502.54 
$1,665,004.12 


$ 3,223.20 
21,138.45 
625,295.52 
4,175.00 
100.87 
1,499.01 
1,195.48 
2,421.94 
222.75 
2,728.70 
500.00 
3,222.98 


—__106,87 
$665,830.77 


Special Local 222 Benefit Fund 
Green Shield Premiums 

Staff Pension - Investors 
Recreation 

Co-op Housing 

Skilled Trades Fees 

Welfare 

Postage (Mailing Union Cards) 
Computer 

Vending 

Publicity 

Oshaworker 

Legal Fees 

Baron Insignia 


THE OSHAWORKER 


4 


10,000.00 
1,577.27 
7,127.29 
5,015.40 

123.51 
30.80 
128.70 
6,542.06 
4,691.52 
537.92 
188.00 
26,468.13 
50.00 
——1280 


$626,747.08 


SECRETARY IREASURER'S REPORT 


Continued from last page 


Expenditures. 


Looking at the two financial reports, 
you will see that we have two months 
back to back, with a small profit margin in 
each month. These were the two months 
without any elections, conferences or 
conventions. A year ago, in the same two 
months, our surplus was 78 and 89 
thousand for the same period. 

It tells us three things: 

(1) Our membership is shrinking 


Receipts 
Expenditures 


Surplus 


Bank Balance 
Current Account, February 1, 1991 
Deposits - February, 1991 


Withdrawals 
Bank Balance, February 28, 1991 


Assets 

Mortgage 

Cash on Hand, February 28, 1991 
Bank Balance - February 28, 19981 
Autoworkers Credit Union 

Special Benefit Fund 

Investors Group Trust 

Government bonds 


Less: Outstanding Cheques 
Total Assets - February 28, 1991 


February 1991 Recelpts 
Checkoffs & Over Counter Dues 
Hall Rent (includes CAW Dental 
Centre back rent) 

GST 

Telephone 

Oshaworkers 

Vending 

Miscellaneous Sales 

Retired Members Dues Fund 
Orientation 

Recreation Committee 

Green Shield (U.I. Help Centre) 
Staff & Hall Wages Reimbursed 
Lost Time & Expenses Reimbursed 
Donations Returned (C.A.W. Hockey & Gulf) 
Office Maintenance & Leases 
Building Maintenance (Utilities, 
Dental Centre) 


and we are not taking in as much dues 
dollars as we did over a year ago. 

(2) The upkeep of our new Hall 
requires more expenditures than the old 
Hall did. 

(3) We must find ways to reduce 
unnecessary spending, and somehow 
reduce the cost of running Local 222's 
administration. 

A year and a half ago, we had 2 1/2 
million dollars in the bank, which paid us 
over 50 thousand dollars in interest every 
30 days. We no longer have that luxury. 


February 1991 Financial Report 


$656,345.88 
634,336.38 


$ 22,009.50 


$ 636,904.67 


—602.73119 
$1,244,635.86 


—023.681.78 
$ 650,954.08 


$ 450,000.00 
30,907.26 
650,954.08 
32,658.50 
1,389.13 
§59.953.32 


—— 12,000.00 
$1,737,862.29 
$1,679,334.25 


$610,355.25 


21,188.41 
78.19 
692.45 
210.00 
426.87 
1,031.60 
4,344.15 
1,781.60 
3,517.74 
466.22 
4,799.68 
4,764.52 
770.00 
156.75 


—1262.45 
$656,345.88 


Last year's Executive elections cost our 
Local Union 349 thousand dollars in May 
and June. Let this be a reminder that we 
cannot let history repeat itself. 


Closing Message 


We should be careful to get wisdom 
out of an experience - when it happens. 

Don't let us be like a cat that sits 
down on a hot stove lid. She will never sit 
down on a hot stove lid again - and that is 
well; but also she will never sit down on a 
cold one any more either! 


February Expenses 1991 


Staff and Hall Wages 
Lost Time Expense 

Bank Service Charge 
Local 222 Special Benefit 
Per Capita Taxes 
Telephone 

Office Supplies 

Hall Supplies 

Building Maintenance 


Office Maintenance & Leases 


GS.T. 


Retired Members Dues Fund 


Retired Members Fund 
Donations 

Orientation 

Dues Refunds 

Co-op Housing 
Miscellaneous 

Welfare 

Publicity 

P.E.C. 

Realty Taxes 

Green Shield 
Education Committee 
Recreation Committee 
Computer 

Oshaworker 

Vending 

Legal Fees-Dental Centre 
Legal Fees & Arbitration 
New Building 

G.M. Pension Litigation 
Staff Pension-Investors 
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$79,909.52 
26,990.31 
200.00 
10,000.00 
405,184.85 
3,952.07 
1,080.03 
712.07 
6,587.04 
684.46 
2,330.95 
2,354.78 
40.00 
1,850.00 
2,433.89 
361.18 
1,512.05 
12,489.16 
553.61 
80.00 
6,640.00 
9,872.23 
1,592.52 
205.60 
5,843.60 
1,124.55 
24,642.22 
245.46 
2,575.00 
112.50 
919.50 
14,000.00 


Fund 


$634,336.38 


CHAIRPERSON'S REPORT 
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by Tom Hoar 
Plant Chairperson 


With all the recent statements by 
George Peapples on team work, I did 
some homework. The headlines in the 
Oshawa Times on October 30, 1989, read 
"Oshawa Union told fight team concept", 
Japanese “team work" won't work: 
C.A.W.'s White. In that article, White 
said, "Unions must oppose corporate 
attempts to reorganize plants around team 
concepts of work borrowed from the 
Japanese". 

"Attempts to set up ‘full blown" 
Japanese models of team work can lead to 
turmoil in plants," White said in a speech 
to C.A.W. members attending a Local 222 
education seminar in Oshawa. 

It says to workers, "it's us in Dept. B 
against workers in Dept. A," White said in 
a later interview. Working together in 
groups doesn't necessarily create problems 
but the Japanese concept carries with it a 
philosophy that says workers still don't 
make key decisions. 

"The Scarborough workers could still 
have teams today and (management is) 
still going to move the product line,” 
White said in reference to G.M.'s decision 
to move van production from its 
Scarborough plant. 

White said, "the concept really 
amounts to an attempt by employers to 
fundamentally change what is happening 
on the shop floor.” He said use of the full 
team concept can tighten up (jobs) so 
much there is no slack time left. It can 
also minimize total workers used and 
eliminate jobs. 

"The Union still wants to talk with 
management about ways to improve 
quality and about the impact of 
technological change. It means we are not 
partners on everything they want to do,” 


have our own 
icles on team work 


White said. “It also’ means the union 
wants to remain the representative of 
workers on the shop floor (and not be 
bypassed by management).” = 

In the C.A.W. communication 
"Contact" of October 2, 1989, White told 
the C.A.W. Council that the team they are 
on is not the same team as the employer. 

"While we are still committed as ever 
to positive change in the workplace and 
using our skills and experience to produce 
a good quality product with the 
appropriate technologies and tools, it is 
time to draw the line on managerial efforts 
which jeopardize workers’ rights, 
undermine workplace conditions and 
erode the independence of the Union", 
White stressed in a hard hitting statement 
on the reorganization of work, which was 
adopted unanimously by Council 
delegates. 

"Management is proposing a variety 
of programs under different names, team 
concept, employee involvement, quality of 
worklife, quality networks, total quality 
control but whatever the current title, the 
selling point is both the stick and the 
carrot - the threat of competitiveness and 
the promise of a new partnership between 
workers and management allegedly 
leading to a greater worker control, greater 
security and more enjoyable work,” he 


said. "As a Union we need to look behind 
the surface of ‘partnership’ and ask 
ourselves what it really means and what 
the result will be?" 

White stressed that management's 
agenda in the workplace does not exist 
apart from the larger fight against the 
business agenda and that as members 
mobilized against regressive taxation, the 
weakening of the UIC or plant closure 
legislation "they must be clear that the 
adversary is not other workers, but those 
on the other side of workers’ issues.” 

The Union will continue to support 
efforts to involve and empower workers, 
increase workers’ dignity, produce quality 
products with pride, make jobs and 
workplaces more rewarding. 

These objectives will be achieved 
through the Union's own agenda for 
change and the Union's own demands 
around training and technology, improved 
jobs, work, environment, health and 
safety, mobility rights and affirmative 
action, and strengthening the Union. 

Mr. Peapples would be well advised 
that his Oshawa Management be 
consistent with and aware of Brother 
White's, the C.A.W. Council and my own 
"policies on teamwork" in their conduct as 
a corporation. 


Legal Services Notice 


rhe C.A.W. Legal Services Plan Office is open each Wednesday from 
4:30 p.m. to 6:00 p.m. for free legal advice for any C.A.W. Local 222 member 
not covered by the Legal Service Plan (ie. Woodbridge foam, Dupkate, ete.). 

he office is located at the Oshawa Shopping Centre, Suite 603, Executive 


lower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 
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Police and picket lines 


We are upset with the Oshawa Police 
Force. “Our Cops Are Tops” certainly 
does not apply to the Durham cops - not 
by a long shot. 

Historically, they have shown very 
little sympathy towards the working men 
and women of this region when a strike 
was necessary to achieve a decent wage 
settlement. We witnessed them on the 
Postal picket line, at the Lantic Sugar 
factory, and the latest was the G.M. 
Security Guards’ strike at our plant gates. 

Chief Edwards made a public 
statement that "they are not taking sides", 
but I don't believe the chief ever visited 
any of the picketed locations. A rough 
manhandling of strikers is one thing but, 
when a scab driver deliberately runs down 
a picketer who has to be taken to hospital, 
the least you would expect would be that 
the driver would be arrested or charged. 
These same cops come up for negotiations 
every two years, and they are never 
hesitant in knocking on the public's door 


for sympathy when they are asking for a 
raise from our tax paid dollars. 

Oshawa is a labour town, and Chief 
Edwards should be setting up a 
department within the force to deal with 
labour/management problems. We, at 
Local 222, will have to take a hard look at 
our future relations with the police force. 
Year after year, we employ 20 cops with 
two sergeants to keep the peace at our 
annual summer picnic at Lakeview Park. 
These cops are off duty and cost our Local 
Union close to $5,000.00 

It may be in the Oshawa by-laws that 
one or two must be present, but we would 
be better off using our own people as a 
peace-keeping force or looking elsewhere. 
Somehow it does not feel right to pay 
armchair monies to a cop who, six months 
ago, was using physical force and 
violence against our brothers and sisters 
on a legal picket line. 

It is something to think about. 

We are upset when we hear about a 


Deadlines 
Deadlines for the next two Issues of The Oshaworker are: 


April 12, 1991 and May 17, 1991 
at 4:00 p.m. 
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Public Utility Commissioner whose vote 
gives a 10% raise to a management 
bureaucrat, but declares a conflict of 
interest and does not vote when unionized 
workers are asking for a 4% wage 
increase. We are upset because the 
unionized workers are all members of 
C.A.W. Local 222. We are even more 
upset because the Commissioner is also a 
member of Local 222 and holding a 
position within our Union. 

Sometimes it is not easy to wear two 
hats, but it boggles the mind to have 
someone sitting on Bob White's National 
Executive Board and, at the same time, 
favouring management over the worker 
when the taxpayers’ money is handed out. 
We feel Union politics should be set aside 
when we support labour people for public 
office, but this goes beyond Union 
politics. 

The virgin mentality of the P.U.C. 
Commissioner cannot and will not be 
tolerated by the working men and women 
of Oshawa and Durham 


In Memory of 
Bill Fairservice 


We are sad because one of Oshawa's 
foremost labour leaders passed away 
recently. Bill Fairservice was President of 
the Oshawa & District Labour Council for 
10 years and a member for over 30 years. 

Bill dedicated his whole life to the 
labour movement within our community. 
He was a loyal friend of Local 222 and 
will be greatly missed. 

On behalf of the Local 222 Executive 
and our membership, we offer comfort 
and sympathy to his wife, Winnie, and 
their three children, Toby Ann, William 
Clayton Jr., and Terry Aubrey. God be 
with you all at this sorrowful time. 


Closing Message 


Unless you find some sort of loyalty, 
you cannot find unity and peace in your 
active living. 
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First ViICE-PRESIDENT'S [REPORT 


Get rid of Brian Mulroney 


by Jim Nimigon 
First Vice-President 


On Saturday, March 16, 1991 
thousands of brothers and sisters from 
across Ontario representing hundreds of 
towns and cities gathered in Toronto to 
tell Brian Mulroney to take a hike. 

Angry with his big business policies 
and, of course, the trade deal the people 
who rallied carried signs telling of plant 
closures from one end of the province to 
the other. 

Hundreds belonging to the C.A.W. 
contingent, that numbered more than 1200 
men and women, carried styrfoam 
tombstones for every plant that has closed 
in the last year. The picture was 
devastating. 

Speaker after speaker hit the nail right 
on the head saying that Brian Mulroney 
and his cronies are destroying everything 
we hold dear in Canada. Besides plant 
closures, we were reminded about the 
devastation in the last Tory budget. 
Michale Wilson is not only squeezing 
nore money out of our pockets, but he is 
trying his hardest to destroy medicare and 
post secondary education. 

All the Tories in Ottawa keep doing is 
to cut more and more money out of 
services. We were also reminded that this 
isn't something new for this government. 
They've already gutted VIA Rail, CBC, 
and have made it harder and harder to 
collect UIC. 

But the final touch of the last round of 
Mulroney madness was undoubtedly the 
trade deal. 

We know, right here in Oshawa, how 
it threatens our livelihood. Already we 
seen one plant, Delta Faucet, close its 
doors for good and, from all accounts, 
move its production south of the border. 

South of the border where wages and 


benefits pale in comparison with what 
unionized workers earn in Canada. 

And now, if things weren't bad 
enough, Mulroney is once again 
hobknobbing with George Bush and his 
gang of thieves to negotiate a trade deal 
with Mexico. 

If this deal goes through we might as 
well kiss Canada goodbye. Mexican 
wages are appalling. In some cases, 
Mexican workers only earn 60 cents per 
day with no benefits at all. 

This deal has got to be stopped. The 
first step was the rally on Saturday where 


we found out our anger and frustration is 
shared by thousands of men and women in 
Ontario, and I bet across the country. 

We've got to do everything we can to 
get rid of Brian Mulroney and make sure 
we elect a government that supports 
working people. 

We have to pull out all of the stops; 
demand he call an election; sign petitions 
and cards calling for his resignation; and 
attend rallies so that he hears our voices 
loud and clear. We're talking about our 
jobs and our country here. It's our future 
and we must fight to take control of it. 


Joint CAW-GM 
Employee Counselling 


Program 


Located at Woolco Mall — Lang Towers to 
assist you or your family to solve any personal 
problems, 
in a confidential manner 
PHONE 
John LeSurf, CAW Union counsellor 
644-4282 
Orville Faught, CAW Union counsellor 
644-4283 
Ruth Courtney, GM management counsellor 
644-4284 
This program is also available to retirees and their spouses. 
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SECOND VIGE-PRESIDENT'S REPORT 


Attention District #6 


Employees 


by Don Whalen 


Committeeperson 
and 2nd Vice-President 


In the February issue of the 
Oshaworker, Brother Kovacs submitted an 
article on page 17 with the heading, 
Attention District #6 Employees. This 
political game (childish) all started when I 
suggested to the members of District #6, 
who had just returned from layoff, and 
were waiting 6-12 weeks for UIC 
reporting cards, who were told as soon as 
they came back to work that there were 
more announced layoffs, that I felt it was 
ridiculous that they had to re-apply for 
UIC. 

That was and still is, my personal 
feeling. I also informed everyone in my 
District that since the people who deal 
with UIC are saying to re-apply, you had 
better re-apply. Since you know you will 
be laid off again in a few weeks you 
should put on your UIC reporting cards 
that you have not started a full time job, so 
answer "no". 

The reason I expressed my personal 
views On my update in January was 
because the UIC and SUB office know 
through computers the status of all claims. 
With that in mind, I really thought this 
Union's goal was to eventually eliminate 
the filing of UIC and SUB other than the 
original filing when first laid off. In 
Brother Kovacs’ attack on me, he states it 
has been the long-term position of his, that 
it is better to have two (2) UIC 
applications on file than none at all. 

In this day and age, with the 
technology in place, if it was in fact his 
long term position that it is better to have 
two UIC applications on file, then I really 
believe now is the time to re-think that 
position. Since Brother Kovacs is not the 
SUB Rep, maybe the people who are, 


should be taking a serious look at this. 

In closing, I would like to thank the 
Editorial Board for affording me the 
opportunity to respond to Brother Kovacs’ 
article. I know some people may say the 
Oshaworker was not intended for articles 
like these. I have to agree, if Brother 
Kovacs' article did not appear, there 
would be no need for mine. But since I 
asked at the Executive Board for the right 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


to respond to this, they said go ahead if 
you want to respond. 


Editorial Comment: 


John Kovacs is a CAW Council UIC 
Committee Representative for the G.M. 
Section. His appointment came as a result 
of his hard work and vast knowledge on 
UIC and SUB. 


For Help, Information, Etc. 


Confidential CAW Reps 
Bill Malinick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 
or 644-3724 


Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
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~All Can Be Reached at Union Hall: 723-1187 


SERVICE Reps’ REPORTS 


Canadian hardships 
grow each day 


by Gene Bergeron 
Service Representative 


In Oshawa we are experiencing lay- 
offs in the auto industry and we are 
hopeful they are only temporary. 
However, I feel in the long term we may 
experience hardships never before known 
in the auto industry. 

Just recently the federal Conservative 
Government has announced they are 
preparing to enter into tri-lateral free trade 
talks with the United States and Mexico. 
Trade Minister John Crosbie once again is 
telling us how great this will be. How it 
will give us greater access to this southern 
market. 

Should we believe or trust him? Not 
so long ago Brian Mulroney, Michael 
Wilson and John Crosbie told us they 
were going to lead us to the promised land 
with their free trade agreement with the 
United States. "Well, how do you like the 
promised land so far?" 


Lay-Offs and Work 
Being Moved South of 
the Border 


I have just received from the CLC a 
list of plant closures and jobs lost since we 
entered Brian Mulroney's promised land. 
He still wishes to go further and complete 
this give-away of Canada by signing a free 
trade agreement with Mexico. 

I am giving you a copy of what has 
happened since the trade deal. After 
reviewing it, I am sure you will agree with 
me. The Conservatives must be stopped 
before we have nothing left. It is no 
longer good enough just to sit back and 
complain, we must force them out of 
office before they are allowed to complete 
the Mexico deal. 

Listed below are the jobs lost in the 


auto industry since free trade. This list is 
only to November 1990. I will continue 
to publish further losses as I receive them. 


Jobs Lost in Auto E 


e Chrysler Canada-US, Ajax, autos, 
400 

e Ford Motor Co., Windsor, autos, 136 

¢ Ford Motor Co., Windsor auto 
(engine plant), 900 

e Ford Motor Co., Windsor, autos, 180 

e Ford Motor Co., St. Thomas, autos 
(seats), 140 

¢ Ford Motor Co., St. Thomas, autos, 
500 

e¢ G.M. Van Plant (U.S.), Scarborough, 
auto, 2,700 

¢ General Motors, Ste. Thérese, auto, 
240 

e General Motors, Boisbriand, auto, 
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1,700 

General Motors, Oshawa, auto, 800 
General Motors, St. Catherines, auto, 
369 

GM Trim Plant, Windsor, auto, 255 
General Motors, Oshawa, truck 


assembly, 400 

Sheller-Globe (U.S.), Kingsville, auto 
parts, 350 

Siemens Automotive (U.S.), 


Chatham, auto parts, 127 

Varta Batteries ( Johnson controls 
U.S.), Winnipeg, batteries-auto, 175 
Woodbridge INOAC, St. Jerome, 
auto parts, 270 

Woodbridge Group, Mississauga, 
auto parts-car seat component, 
unknown number laid-off. 


SERVICE Reps’ REPORT 


Getting a Pension Re-Assessment - 


On Accident Prior to Bill 162 


by Dave Thompson 

Service Representative 

and Terry Spence 

Alternate Service Representative 


What Is A 
Pension Re- 


Assessment? 

It is the process of the WCB deciding 
whether your compensable medical 
disability or problem worsened over time. 

If the WCB decides that your 
medical condition has worsened over 
time, you may be entitled to an increase 
in your permanent disability pension. 


When Can You Apply 
for Pension 
Re-Assessment? 


One year must have passed since the 
last time you were examined by the 
WCB's doctors. 

Because the WCB recognizes that 
many disabilities tend to get worse over 
the years, it allows workers to be re- 
examined even years after their initial 
assessment, as long as there is medical 
evidence that the condition has 
deteriorated. 

You do not have to have a new 
accident or injury in order to be re- 
examined. 

The WCB has the power to decrease 
your pension as well as increasing it. 
Workers are warned not to apply for a re- 
examination or re-assessment unless they 
are sure their condition has deteriorated. 


How Can You Apply for 
Pension Re-Assessment? 


Ask your doctor to forward a report to 


i STRONGLY BeLieve 
THAT THe G.S.T. WiLL 
GOT THe ECONOMY aND 
THiS COUNTRY MOVING.“ 
even iF iT is 
BackWarps! 


the WCB indicating your present 
condition and how it has deteriorated 
since your last examination. 

Have your doctor refer you to a 
specialist for examination. The WCB 
insists that a recent report be sent by a 
medical specialist. 

Have the specialist submit a report 
with the following information: physical 
findings, diagnosis, prognosis, any further 
treatment and a notation that your 
condition has worsened since the last 
examination by the specialist. 

Once the WCB has a report from your 
medical specialist, WCB doctors will 
review you file and decide whether you 
should be re-examined. 

This procedure usually takes several 
months, so be patient but don't hesitate to 
contact the WCB a month after seeing the 
specialist to be sure the specialist's report 
was received. 


Who Makes the 
Decision? 


__THE OSHAWORKER __ 


11 


OSHAWORKER 


Your Pension Adjudicator decides if 
you should be re-examined, makes 
arrangements for you to see WCB doctors 
and decides whether your pension should 
be raised or lowered. 

If you have any questions, call the 
Pensions Adjudicator. 


How Can You Appeal A 
Pension Re-Assessment? 


Write a letter to the WCB explaining 
why you think its decision is wrong. The 
WCB will decide whether to confirm its 
earlier decision or to have you examined 
by a senior WCB doctor. 

If, while appealing a decision, one 
year has passed since that decision, you 
may ask for a re-assessment by the steps 
above. 

Because the WCB has the power to 
decrease or increase your pension, please 
trust your doctor's opinion. 

If your doctor does not believe your 
medical condition has deteriorated, don't 
apply for re-assessment. 


INSURANCE IREPORT 


Labour Relations put on 


notice over Benefit Coverage 


by Mike Leveque 


Insurance Representative 


On or about February 28, 1990, an 
employee I will call "Sharon" was issued a 
"54-C" from the Labour Relations Dept. 
of General Motors. A "54-C" is issued 
when an employee is absent and fails to 
notify the Company of his or her absence. 

"Sharon" was on Sick Benefits at the 
time, and had been keeping the Company 
informed as to her absence from work. 
"Sharon" filed a grievance, and to the best 
of my knowledge, was reinstated in early 
spring of 1990. Since this time "Sharon" 
has had nothing but trouble with her 
benefit coverage. 

On January 22, 1991, Sharon 
contacted myself and I was presented with 
several outstanding bills. The latest one 
was dated December, 1990, nearly seven 
months since she had been issued the 
"54", The Drug Store was threatening her 
with a Collection Agency, as her Green 
Shield coverage had still not been re- 
instated, since the proper paper work had 
not been done by General Motors. This is 
only one example, and I usually run into 
about four per week. 

After an employee is wrongly issued 
a "54-C" of the Master Agreement, and is 
subsequently re-instated, it isn’t until the 
unpaid bills start returning from 
Metropolitan Life and Green Shield that I 
become involved. As I know who to 
contact in the Truck Plant, it is then a 
matter of getting the clerk to send a memo 
to the Employment Office, who, in tum, 
contact the Benefit Office. I then have to 
contact either Metropolitan Life or Green 
Shield or both and have them call the 
Benefit Office to confirm that, yes, 
indeed, this employee has been re- 
instated. The drug stores, or the dentist, 
where the bills were rejected are then 


notified by either myself or the employee 
and the bills re-submitted to the proper 
carrier, 

Sounds simple, doesn't it? Not if Iam 
in an area where I don't know who the 
clerk is, or where to find him or her. 

The same fiasco happens when an 
employee is sick or on Compensation. If 
the foreman has an axe to grind with the 
employee, or is too stupid to fill out the 
time sheets properly, and codes him as 
"laid off" or "unauthorized", then the 
hourly employee is soon without Benefit 
Coverage. I get about five of these calls 
per week and the above "circus" starts all 
over again. 

This not only causes extra work for 
myself and the Benefit Office, but some of 


our members have been embarrassed at 
drug stores and dentist's offices when they 
were presented with overdue bills in front 
of other customers. 

The Benefit Office itself is most co- 
operative in these matters, but get just as 
frustrated as I do at some of the lack of 
sensitivity in this issue. What can be done 
about the above problem? Labour 
Relations have been informed and put on 
notice by several District 
Committeepersons, including our Plant 
Chairperson, Tom Hoar, and have told our 
shop Committee they will investigate and 
take the needed action. Anything that can 
be done to alleviate this problem would be 
appreciated by the membership. 


Check benefit summary carefully 


by Dave Broadbent 
Insurance Representative 


Very Shortly you will receive your 
1990 Personal Benefit summary. Please 
check the sections that show your life 
insurance beneficiaries and health care 
dependents, and make sure that they are 
correct according to your current situation. 
If you find any errors, you can have them 
corrected by calling the Benefit Office at 
644-7148 or by requesting myself or Mike 
at 644-7832 through your Supervisor. 
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Optional and Dependent 
Group Life Insurance 


At the present time we are in an Open 
Enrollment period that ends on March 31, 
1991. This means anyone in G.M. is 
eligible to take out this Insurance for 
themselves or family, without going for a 
Medical. 

A person of 30 years of age is eligible 
for $100,000 of life insurance at a cost of 
$5.00, and their family for $30,000 for 
spouse, and $12,000 for each child at a 
cost of $2.70 a month. 

If you have any questions, please 
contact Metropolitan Life on the following 
toll free number: 1-800-465-6005, or 
myself through the G.M Benefit Office. 
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S.U.B. IREPORT - GM Unir 


GM refuses parental leave 
despite law 


by Jerry Smith 
S.U.B. Representative - GM Unit 


In the January 1991 issue of our 
Oshaworker, I wrote about the difficulties 
one might face, if an opportunity to be 
placed on lay-off was accepted. That 
article was in response to the many calls I 
had received from concerned members 
wishing to take advantage of the 
negotiated "Pension Grow-In Plan". As a 
result of that column, I continue to receive 
many calls from members who are 
grateful to be informed of the facts in a 
straight-forward manner. 

I have also been criticized by some 
elected individuals who would rather keep 
our membership in the dark. One such 
individual accused me of using the 
Oshaworker to inform UIC of the basic 
flaw in the "Pension Grow-In Plan". I 
would like to point out that the details of 
the "Pension Grow-In Plan" were 
published in thousands of hand-outs at 
ratification meetings for autoworkers all 
over the country. These details were also 
spelled out in all major newspapers and as 
a result, UIC was well informed prior to 
my writing in the Oshaworker. 

My concern was that many of our 
senior members were not aware of UI 


The union 
makes us 


legislation that, in my view, currently 
makes the "Pension Grow-In Plan" 
unworkabie. 

I respect the intelligence and integrity 
of the men and women who make up our 
membership. I believe in their ability to 
make decisions and choices that effect 
their own future, and on that basis I will 
continue to use the Oshaworker to inform 
them. It borders on conduct unbecoming 
a union member and is irresponsible for 
any elected union representative to 
suggest that the Oshaworker not be used 
for this purpose. 

I recognize that the “Pension Grow-In 
Plan" and the other "Worker Security 
Plans” could be the basis for future 
legislation that could allow its 
implementation. I am in favour of the 
plan but am doubtful that the present 
Conservative government will provide the 
necessary legislation to allow our 
members to legally take advantage of 
these negotiated gains. 


UIC Maternity - 
Parental - Sickness 
Benefits 


Changes to the Employment 
Standards Act now make it possible for 
the mothers or fathers to take advantage of 
the Parental Benefit provided for in the 
Bill C-21 UI Legislation. In addition to 
the 15 week Maternity Benefit (for the 
mother only) there is a 10 week Parental 
Benefit to be shared as parents deem 
appropriate. The 10 week Parental 
Benefit can be extended up to 15 weeks in 
the event a child, 6 months or older, with 
an emotional, physical or psychological 
condition comes into the home for the first 
time. 
The 15 week Sickness Benefit is also 
available to either or both parents in the 
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same 52-week period. Claimants are 
restricted to a maximum of 30 weeks of 
combined Sickness, Maternity and 
Parental Benefits in any 52-week period. 

The changes to the Employment 
Standards Act allow natural mothers to 
take parental leave immediately following 
the maternity leave. The father may start 
the parental leave within 35 weeks of the 
child being born or coming into care. 
Seniority rights continue to accrue and 
benefits continue throughout both 
maternity and parental leave. The 
employee is required to give the employer 
two (2) weeks notice of the date the leave 
will begin. The employer is required to 
return the employee to the same job, if it 
still exists, or to a comparable one, if it 
does not. 

At the time of writing, contrary to the 
provisions of the Employment Standards 
Act, General Motors is still refusing to 
allow time off to take parental leave. 

The Employment Standards Act 
provides for additional unpaid time off if 
needed. In addition to the 17 week 
maternity leave, an 18-week paternal 
leave is available to both parents subject 
to the same rules of notification to the 
employer. 


Lay-Offs 


At the time of writing, Plant #2 and 
the Truck Plant are scheduled for a one 
week lay-off to start March 11, 1991, 
Short term lay-offs are also to take place 
in the Fabrication Plants. Information 
leaflets that include a sample copy of the 
UI application have been distributed in all 
plants. If you followed the guidelines 
given in the information leaflet, you can 
rest assured you will receive your full lay- 
off benefit entitlement. 

UIC Inquiries - (416) 432-1200 

S.U.B. Inquiries - (416) 644-7148 
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SERVICE Reps’ REPORTS. 


Points to remember 
when laid-off 


by Dean Lindsay 


Alternate S.U.B. Representative 
Zone 13 Committeeperson 


The rumour mills proved to be correct 
as the car plants were laid-off for three 
weeks beginning February 3rd. This lay- 
off was originally scheduled for only 2 
weeks but during the downtime the 
company announced an additional week. 
At the time of writing, the Truck Plant and 
Plant #2 are going to be off one week 
beginning March 11. All of Oshawa had 
heard of this lay-off in February but the 
company chose not to make an official 
announcement until March 7, just two 
days prior. Why? 

IT would like to thank 
Committeeperson Cecil Robinson for 
assisting me with the applications for 
District #7. We submitted over 300 
applications with the majority of these 
people receiving their report cards within 
two weeks of their last day worked. 


Lay-Off Points 
to Remember 


As with any lay-off there have been a 
multitude of problems. Some of these 
could have been avoided. Points to 
remember: 

1. You must file for UIC and SUB 
every time you experience an interruption 
of earnings - It is a law of government. 

2. When you receive your report 
cards please pay close attention to the 
dates on the card. You must report the 
weeks that you worked and all earnings 
(except for SUB). I have discovered that 
many of our brothers and sisters were paid 
for a week or weeks in January. There 
was no mass lay-off in January! 

3. If you are unsure about the 
completion of your reporting card, seek 


the assistance of someone who knows 
how to complete your card, i.e., a SUB 
representative, not someone who may not 
know, i.e., your neighbour. 

4. Very important: if_you do seek 
assistance with either a SUB 
representative or a Service representative 
at the Union Hall, please continue to first 
go to the same person if the problem 
persists. I have seen cases where there 
were three representatives checking for 
the same information. This causes bottle 
necks in the flow of information. I 
personally like to hear from you if the 
problem I was looking into for you is not 
resolved or it is is corrected. 


Note on Benefit 
Statements 


When you receive either a UI cheque 
or a SUB cheque please note the dates on 
the cheques. UI benefits are for the week 
Starting, i.e., 03/02/91 would be for 
February 4-8. G.M. or S.U.B. Cheques 
are for week ended, i.e., 02/10/91 would 
be for February 4-8. 


UI Inputs Wrong 
Initials 


On a humourous note there have been 
many inquiries regarding the wrong 
initials being printed on reporting cards. 
Every card has the letter "U" on it. The 
explanation is simple. When you 
complete an authorization form the letter 
"U" is inputted on the claim, this allows 
the Canada Employment Office to give 
information to the Union "U". 


Around The Zone 


There are many grievances 
outstanding in Zone 13. Listed below are 
the grievance numbers and their most 
current status. 
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Once an employee grievance is 
reduced to written form it then becomes 
the responsibility of the District 
Committeeperson. He has assured me 
that, if you wish to meet and discuss the 
status of your grievance, that can be 
arranged. 

I have been experiencing many 
people who have requested to speak with 
me but were unable to get an answer at the 
office where my call book is located. 

It seems that one supervisor who is 
responsible for my calls does not use her 
office much. If you do not hear from me 
in the same day inquire as to whether the 
call was received. 

There have been a few problems also 
in Zone 13 regarding the introduction of 
the Z-34 option (ground effects). The 
company has added the options to existing 
operations where now these operators are 
basically on their knees walking with the 
A.G.V. to complete the job assignment? I 
have had several discussions with 
management to have this work re-located. 
I have also been told that the car carrier 
cannot be raised just for one operator. So 
much for A.G.V. ergonomics. 


Congratulations 


I would like to congratulate Brother 
Ian Ashbridge on the new addition to his 
family. I hope both mother and child are 
doing fine. 

Until next issue ... 


Grievance # Filed Current Status 
A10929 June 13/90 Third Step 
A52629 Aug. 29/90 Third Step 
A03770 Aug. 21/90 Third Step 
A52479 July 2490 = Third Step 
A52628 Aug. 29/90 Third Step 
A13586 Aug. 21/90 Third Step 
A52631 Sept. 18/90 Second Step 
A52630 Sept. 18/90 Second Step 
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YOUR PENSION 


by Karl Zimmermann 
Alternate Pension Representative 


Dear Bob, 

I am writing this letter and hope for a 
speedy reply. As answers cannot be 
obtained at the Intra-Corp. Council level 
(none of the Staff Benefit Specialists ever 
attend despite numerous requests), or even 
at the C.A.W. Council where pensions 
seem to be a dirty word despite your 
telling me in 1987 at my first Council 
meeting that the issues should be debated 
at that level and not in the papers. As you 
know Bob, I have tried since that time but 
it has not gotten me anywhere. 

As one of the elected Pension Reps in 
Local 222, it is my duty from time to time 
to sign pension papers of deceased 


An open letter to Bob White 


brothers and sisters. If death occurs 
during active employment and with 30 or 
more years of credited service, the 
surviving spouse has two choices. One is 
to take the total commuted value of the 
pension (some examples: Credited 
service of 37 years, age 58, value October 
1989 is $143,000 Survivors Income 
Benefit Insurance (SIBI), if spouse 
qualifies, $400.00 per month to age 65 
providing the spouse does not remarry or 
take a life time pension from G.M. of 
about $600.00 and the commuted 
difference of about $50,000.00). I signed 
values in 1989 from a low of $90,000.00 
for 30 years service to a high of 
$150,000.00 with 38 years of service. 

In 1990, just prior to negotiations, I 
was asked again to sign some papers (my 


Bert "Red" Hardie 


- Reunion - Dance - 
Saturday, April 13th, 1991 
Dancing - 8:00 pm to 1:00 am 
Jubilee Pavilion Oshawa, Ontario 


Music from the 40's and 50's by Sam's Magic Sound 
Admission - $8.00 per person 


Proceeds to Oshawa General Hospital Building Fund 


Tickets available at: 

Jubilee Pavilion Lakeview Park - 576-2230 
CAW Hall 1425 Phillip Murray St. 
Wilson and Lee Ltd. 87 Simcoe St. N. 
CAW Retirees 1425 Phillip Murray St. 
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partner usually does this function), and 
low and behold the values with a 
comparable age and service came in $15- 
$20 thousand lower. Upon asking G.M. 
benefit personnel for an explanation, I was 
told that when interest rates rise it takes 
less capital to get the same return. | 
accepted this explanation after checking it 
with other people and it was confirmed as 
being correct. But I reasoned that, if that 
person had died one year earlier, the 
surviving spouse would have received 
$15-$20 thousand more, which would 
have to be in our pension fund. 

One year later, who gets the 
difference? Why General Motors, of 
course, due to your generosity in 1984 
when the pension agreement was changed 
without telling anyone on the Bargaining 
Committee. The change: "Section 2. 
Financing” page 4 pension agreement 
1987" (i) The annual "current service" 
contribution attributable to pension 
accruals in respect of service following 
such anniversary date, provided, however, 
that the amount so determined may be 
reduced by the amount of any experienced 
surplus in the pension fund." 

This $15-$20 thousand now becomes 
a surplus which enables G.M. to offset 
their contribution into our pension fund - 
also called a contribution holiday. 

Maybe I got it wrong and you can 
explain it in the next Oshaworker, after all 
the buck stops at your desk. You take the 
credit for our good collective agreements 
without any strikes, you also have to 
accept the blame for goofs! And with our 
friends in Queens Park, the Pension 
Benefit Act should be changed in order to 
provide the spouse with all the monies. 


Fraternally yours, 
Karl H. Zimmermann 


OSHAWA TRANSIT 


The Real Jewels walk 
above the ground 


by Gord Vickers 


Chairperson 
Oshawa Transit Unit 


I never did support the Allied war 
effort. If I'm told to value human life, 
how can I support war? Of course, I 
support our troops coming home safely, 
just as all Canadians do. However, now 
that the war is over, and I've had a chance 
to see the effects on humans and the 
environment, it reaffirms my belief that 
war is never just, no matter what the 
cause. 

I'm not saying war at no price, but 
surely, in this day and age, there must be a 
better way. I still wonder if sanctions 
could have worked and saved a lot of 
lives. I will never know. Maybe it's 
because sanctions take time and don't win 
popular support the way wars do. Already 
the Bush administration is planning to run 
his popularity on the Allied victory, and 
his campaign people are feeling quite 
comfortable with victory. 

Like it or not, war is becoming a 
popular political tool in winning re- 
elections. 

This same president, when asked 
recently if he would be helping the poor in 
the USA because of the Cold War being 
all but over, he answered no. It’s 
interesting that a president can win 
support for a war, but can't win an election 
on helping the poor. It makes one wonder 
if the human being has any real worth to 
the powers that be, other than fighting 
their wars and dying for their cause. 

It's a sad state of affairs when the 
governments of the Allied Forces can find 
billions of dollars for war, but can’t find 
the same money for its own people in 
peace. 

As a worker, war is of no value to me 


- I have nothing to gain and no quarrel 
with another worker much like me in 
another part of the world. We both have 
the same cause of wanting to provide a 
decent standard of living for our fanrilies, 
War is never in the best interest of 
workers for it pits worker against worker 
for someone else's wealth. 

The only real winners in war are not 
workers, but governments who win the 
war and the big business community who 
are lining up to be rewarded with contracts 
for the rebuilding of Kuwait and Iraq. 

For the losers, the leaders are either 
killed or overthrown. As always, in any 
war, the real losers are the thousands of 
men, women and children who died, who 
had no say in the war other than they they 
were in the wrong place in the world when 
the bombs dropped. 

I recently read a headline that caught 
my eye and which reported that the war 
was a rout, it was a human slaughter. It 
said that that is the price of war, but I 
question whether the price of an eighteen- 
dollar barrel of oil is worth 120,000 lives. 

No one approves of war, it is said, but 
wars are always going on around the 
world. The Second World War was to 
end all that, and, yet, to-day the world is 
no closer to peace. The arms race is 
heating up, and the super powers fuel the 
flames with weapons to the world's 
countries. 

Even before the smoke has cleared in 
the Person Gulf War, it is being reported 
that there are signs the USA is preparing 
to re-arm the Middle East. The USA is 
planning to sell F-16s, “smart” bombs, 
cluster bombs, and missiles to Egypt, and 
to provide military aid to Israel, Saudi 
Arabia, Turkey and others in the region. 
A recent classified report to Congress 
listed a total of 33 billion dollars in arms 
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sales, two-thirds of which will be sold to 
the Middle East. We are already heading 
back to business as usual by the defence 
contractors in the name of profit. We just 
never leam. 

As an editorial in one of the local 
papers reported that External Affairs 
Minister Joe Clark has said that Canada 
could work with Saddam if he remains in 
power. This is the same guy a few days 
ago who was reported to be a killer of 
babies and other war crimes, but I guess 
that's the price of having to do business 
again. 

When the President of the USA 
addressed his nation at the end of the war, 
he once again spoke of a new beginning 
towards peace in the Middle East - 33 
billion dollars in arms sales will assure a 
lot of peace. What "madness"! The 
Middle East will never know peace until 
the Arab world is pressured into having 
democratic, free elections and Israel will 
never have peace until elections are held. 
The Middle East does not need more guns 
- it needs democracy. 

Kuwait may be liberated, but it is not 
free. While I didn't support the Allied was 
efforts, I will support a human war on 
fighting unemployment, helping the 
homeless, the poor and sick and cleaning 
up the environment. I support the 
stamping out of racism, and I support the 
sharing of wealth between the haves and 
have-nots. I support free elections and the 
U.N. setting fair rules for all, so all play 
by the same rules. I support the stopping 
of making weapons in the name of profit. 
I support all of this, the human being. 

Ever since mankind set foot on earth, 
he has been looking for the jewels buried 
beneath the earth. The jewels aren't 
buried in the ground - they're walking 
above the ground. We are the jewels. 


Car REPORT 


1980's: a decade of 
favouring business 


by Bruce Adams 
Car Plant Area Chairperson 


The Hazard and 
the Challenge 


The 1980s were the worst decade 
Canadian labour has experienced since the 
1930s. Global and domestic economic 
forces, long in the making, were harnessed 
tO a government-encouraged corporate 
drive to redistribute income in favour of 
business. 

General Motors' offensive went 
beyond aggressive bargaining to include 
union-busting, scab-herding, new modes 
of technological and psychological 
control, and the sweeping reorganization 
of the workplace. 

An indication of how far General 
Motors progressed towards their goal of 
reducing labour costs is the decline of 
hourly workforce in Oshawa, 18,000 in 
the 1980s to a little over 15,000 at the start 
of the 1990s. 


Grave New Workplace 


In the 1980s, Guy Hachey started out 
his career at St. Therese, Quebec, where 
this guy introduced several new programs 
such as Quality of Work Life, Employee 
Involvement, and Team Concept that 
became the means of institutionalizing 
concessions and competition in the 
workplace. In the name of "participation", 
workers were asked to embrace company 
goals and abandon the adversarial way of 
traditional unionism. The role of the 
union on the job was down-sized or 
bypassed in quest for Guy Hachey's 
competitive advantage. 

In their most complete form, these 
labour-management co-operation schemes 
introduced by Guy Hachey in Quebec 
include the elimination of job 
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classification and seniority provisions. 
Sold as the end of "Taylorism", the new 
flexibility actually fragmented jobs, and 
piled more jobs on each worker. Workers’ 
input became the means for testing and 
expanding the limits of the labour process. 
The result of the "Management-By-Stress" 
was speedup with less workers on the line. 

Along with new forms of work 
organization have come various 
technologies aimed at monitoring and 
speeding-up workers. From AGVs to 
robotics to electronic control systems 
which increasingly force the pace of 
human labour and increase the stress that 
comes from constant surveillance. 


Their Time, Your Life 


As you can see from above, Guy 
Hachey is no friend of the working class. 
In Quebec he cut the workforce by 10 per 
cent and laid off a complete shift. If Guy 
Hachey gets 10 per cent of the car plant, 
that is about one thousand jobs gone. 
Like Saddam Hussein, GM's Guy Hachey 
doesn't take prisoners. 

Guy Hachey's job at GM is to cut 
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costs. He uses the fear of plant closing 
and his personal intimidation to get the 
Union and its members to accept the so- 
called right of the auto bosses to eliminate 
jobs for the sake of higher profits. 

Guy Hachey has already been to 
negotiations in Toronto to demand 
changes in work rules to force GM 
workers to perform additional tasks so still 
more jobs can be slashed. We didn't listen 
to him in Toronto and we are not listening 
to him today, regardless of how many 
hands he shakes. 

Make no mistake. Guy Hachey is out 
to cut jobs in the car plant and he is also 
seeking cost improvements, and is not 
bashful about gutting working conditions 
and safety standards. 

Today, employers like Guy Hachey 
are taking advantage of the political 
climate to undermine collective 
bargaining as we have known it for the 
past 50 years. The challenge of the 90s 
will be for workers to analyze the attack 
which is taking place and develop the 
Strategies to respond to it. One must 
choose sides. 
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IN THE COMMUNITY 


Setting the Pace in the community 


The Reasons for Giving 

By the time you receive this paper, 
canvassing will have already started at 
your work place. If you work for G.M. or 
one of our other Units within Local 222, 
you will be approached to donate to the 
expansion of the Oshawa General 
Hospital. Every living soul within the 
Region of Durham will be canvassed - 
doctors, lawyers, storekeepers, business 
people and labour organizations. 

Health care comes under the 
provincial government's responsibility, 
with the federal government's transfer 
payment subsidizing the large segment of 
universal medicare. You have just heard 
the Wilson-Mulroney budget and the 
reduction in transfer payments to the 
provinces, 

The undeniable fact is that the 
tremendously expanded population in the 
Region of Durham has translated into an 
increased demand for all health care 
services. This is our community. This 
health care affects our parents, our wives, 
our children, and ourselves. The fact is, 
we want the best possible care for our 
families, and we can no longer depend on 
our government to guarantee it. 

The donation you pledge can be 
stretched out to a five-year period. Your 
pledge will only be deducted during the 
weeks you work and receive a pay cheque. 
During lay-offs, sick leave or any other 
absence there will be no deductions. 

The target is 20 million dollars. Only 
with broadly based support from everyone 
living and working in Oshawa and the 
Durham Region will the campaign be able 
to meet its target and ensure that our 
future medical and health care will be 
available to us all. 

We want the latest medical 
technology for our region, and we want 


OSHAWA - 
GENERAL 
HOSPITAL 


the best facilities with the best medical 
advances. 

General Motors has pledged 5 million 
dollars for the next five years. They are 
challenging us to match the donation. We 
in the "Setting the Pace" Cabinet believe 
that it can and will be done. 

The canvassing will kick off March 
15. You will be asked to go to a 
canvasser within your working area. The 
choice will be yours. You can make a 
weekly donation or you can pledge a one- 
time donation. Please keep in mind that it 
will be a one-time canvass. We hope you 
choose a weekly payroll deduction. 

The expansion will be phased out for 
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the next five years. Your donation can be 
phased out for the next five years also by 
donating so much every week. 

The hospital needs our help so they 
may be able to help each and every one of 
us later. This is one time when we can be 
sure that whatever we give will be 
returned generously at a later date. 


Closing Message 


To improve the golden moment of 
opportunity and catch the good that is 
within our reach is the great art of life. 


LETTERS TO THE EDITOR 


Some got 10, some get 4 


To the editor: 

The citizens of Oshawa, tenants and 
home owners alike were certainly held in 
contempt by Mayor Al Mason, Dave 
Broadbent and Vic Kitchen at the in 
camera sesion of the Oshawa public 
utilities commission meeting Feb. 28. 

The above commissioners cast their 
votes to give Norm Tweedle of Oshawa 
Transit in excess of 10 per cent raise. His 
wage is now $65,000 per year, including a 
cost of living allowance. Gary Noakes, 
another Oshawa Transit employee, 
received a 12 per cent increase. His 
wages are now $46,618 per year. All 
above is for a standard work week of 36 
1/4 hours. 

The same Dave Broadbent declared 
a conflict of interest with 95 per cent of 
the balance of the transit employees, and 
they received a 4 per cent increase for the 
same period of 1991. Folks, this action is 
not only disgusting, it stinks to high 
heaven. 

Dave Broadbent, Mayor Mason and 
Vic Kitchen gave the electric management 
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a 4 per cent raise from Jan. 1, with a 
review in September, and made it 
retroactive to Jan. 1. Abe Taylor and 
Gord Burnett were strongly opposed to 
this ridiculous scheme. 

At present this sets the manager's 
salary at $89,733 dollars, plus cost of 
living, and as stated is to be reviewed 
again in September. This is for 36 1/4 
hours per week. This manager has 40 per 
cent less work and responsibility than the 
last manager, as he has nothing to do with 
Oshawa Transit, as it was removed from 
his jurisdiction. Forty per cent of the last 
manager's salary was charged back to 
transit. Now you the public may realize 
why the transit deficit has increased over 
$1 million to the irresponsible figure of $3 
million. This increases your property 
taxes, and in reality increases renters’ 
costs. 
I am terribly disappointed with the 
ridiculous decisions made by the majority 
of the commissioners. They have 
displayed no fair play and no business 
acumen toward the hard-pressed home 


“ 
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owners and tenants of this community. 
Voters, tenants and taxpayers alike, you 
are being given the shaft by the ridiculous, 
irresponsible actions of your elected 
representatives. It is your choice, if you 
are in favour of this fiscal waste at your 
PUC, re-elect them in November. If not, 
reject them and lower your burden of 
taxes and hydro rates. 

Voters please note, out of the 318 
public utilities in Ontario we are the first 
and only utility to have cost of living 
coverage. I support COLA, but ridiculous 
salary increases must be curtailed. 
General Motors management is being 
reduced. Your OPUC is being increased. 
It just doesn't make any sense, as it is not 
needed in this time of recession. 


Gord Burnett, 
Commissioner, 
Oshawa Public Utilities 


— Reprinted from the Oshawa Times 
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Advantage Savings 
Earns Your Money 


More Money mae 
sw » More Often 


Advantage Savings earns high interest and offers great flexibility. 
Tiered interest means your money earns more as your balance grows. 
Free access means your money's there when you need it. 


You've worked long and hard to build your savings over the years. Now there's 
an account that works just as hard for you...Advantage Savings. 
The bigger your balance, the more interest your money earns! 


Advantage Savings combines top rates, daily interest and high earning power 
with complete flexibility, around the clock ABM access and no service fees. 


Advantage 
Savings 


TIERED INTEREST ACCOUNT 


<a Advantage Savings 


Credit Union 


DistRIcT REPORTS 


Prices up! Profits up! 
Workers out! 


by Ken Sutherland 
District #2 Committeeperson 


I hope everyone had a great 
Christmas holiday and I hope you have 
good memories of being laid off one week 
before Christmas just so a guy named Guy 
Hachey could tell Detroit, he had lights 
out in Oshawa. 

It is a brand new year, with the same 
old problems, nothing new or different. 
You would think the G.M. management 
would try to start it off on the right foot, 
but it is obvious that is too much to ask. 

When we first returned to work in 
January, the rumours of layoffs were wild. 
Management was even going around 
spreading these rumours. As usual, 
O'Henry from Labour Relations was 
wrong and now he is getting a new job. It 
seems to me that Guy Hachey is putting 
these rumours out on the floor just to get 
everyone all worked up. This, to me, is a 
shameful way to manage a company. 
Management knew well in advance of the 
February layoffs, but would not confirm 
it. Just for your information no one from 
management got laid off, only hourly 
workers. So much for the we are all in 
this together story. 

Starting this year with heavy layoffs 
is not a good indication of things to come. 
If only we knew what 1991 has in store 
for us then we could prepare and maybe 
ease out the bumps of some unexpected 
pitfalls awaiting us. 

Well,...lucky you! I have managed to 
acquire some inside information on our 
1991 future: 

1. Quality audits 1990: One of the 
main ways that G.M. has achieved this 
new plateau in quality is from the sweat, 
aching muscles and mental fatigue of its 
hourly workers, for which the workers got 
a meal ticket that cost $6.50 and were laid 


off for Christmas. Inside information tells 
me that the rumour is our Production 
Manager, Guy Hachey, got a little more 
than one million dollars in stock options 
and bonuses for his part in the audits, 
apparently, a very rich, 

one man corporation. 

2. Placements: With over 3,000 
disabled workers in G.M., it comes with 
no suprise that in 1991 with the help of 
Bill 162, Guy Hachey will be out to get 
justice for all placements. Inside 
information tells me that Guy Hachey has 
appointed a new management team with 
new rules to help these disabled workers 
out. Because of these new rules, my 
advice to you is keep this number handy 
1-800-268-6585, you may need the 
Ontario Human Rights Board. 


3. The hot news around the Car Plant 
is all about the new management video 
called "Tammy and Guy Show". Guy 
Hachey talks about a vision of General 
Motors, well Jimmy Bakker had a vision 
too and he went to jail for ripping off the 
working class and Guy Hachey belongs in 
jail for what he thinks about the working 
class. 

4. 1991 will be the year that workers 
will know why a "General Motors First" 
policy is not in their best interests. There 
are some deep seated illusions in some 
people's minds about some members of 
management. In 1991 we will get a 
deeper understanding of the nature of 
global capitalism and what it will take to 
win the things workers will need. But we 
won't do it without a fight. 


Lion or Lamb? 


by Kim McQuade 
Committeeperson, District #3 


Remember the saying of how March 
would either come in like a Lion or Lamb. 

This month of March has come in 
like a Marching Band. With the Car Plant 
workers back to work from lay-off. 
« We all received an increase in 
C.O.L.A. of 34 cents on Monday, March 
4, 1991. The Middle East War has 
ceased, with the Canadian Troops coming 
home. The Chév. Z34 high performance 
car is built in Oshawa Plant #1. This car I 
hope is a demand creating more man 
hours and jobs. March 21st is the first day 
of Spring. As long as I have worked here, 
good weather always brought good sales. 
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At the 
end of the 
month we get 
our first 4 day 
long weekend, 
giving us Friday, March 29th and April 
lst off. Additional paid time off is quality 
time for us and for job security. So I think 
we C.A.W. members came in like a lion 
and are going out like a lion. Happy St 
Patrick's Day. 


DISTRICT REPORTS 


Plant #1 Chassis Report 


by Dan Kewley 


District #5 Committeeperson 


The latest cost-of-living was 34 cents. 
I can't ever recall that big of an adjustment 
for a quarterly increase. Most of that 
increase is attributable to the G.S.T. even 
though only one month of G.S.T. was 
included. The G.S.T. has generated far 
more inflation than the politicians stated 
and certainly more than most economists 
predicted. It is funny though that most 
people I talked to expected it. When a full 
three months of G.S.T. gets included in 
our index, no doubt inflation will jump 
even further. The G.S.T. is a prime 
example of the double-speak Orwell wrote 
of. The Government claimed inflation 
was the enemy of the economy and then 
introduced a tax that increased inflation 
more than any government measure in 
recent memory. Remember them at the 
ballot box. 


Placement Procedure 


Management have still not presented 
their new procedure to the Shop 
Committee. I have been told that Car 
Plant staff will get a presentation March 
18th. Shortly thereafter discussions will 
occur with the Shop Committee. Once 
again Management requests our input after 
the fact. Consulting with the Union after 
the fact seems to be a hallmark of the 
Hachey regime. 


Inspection - 68B 


Labour Rep. Randy Giroux informed 
me Tuesday, March Sth, that the Road and 
Roll Test classification in 68A will be re- 
populated. This will bring their layoff and 
recall rights back into line with Depts. 8 
and 68 Road and Roll Testers. 


Turnstiles 

As I reported in the last Oshaworker, 
Management owe us some answers from a 
January 15th meeting they were, ill 
prepared for. They have not got back to 
us as of March 8th. 


District #5 - 4th Steps 


Fourth Steps for our District were 
held February 8th. Pat Clancy, our 
National Rep., Tom Hoar, Plant 
Chairperson, Bruce Adams, Car Plant 
Area Chairperson, and myself, were 
present for the Union. If any of you have 
any 4th steps, please contact your 
committeeperson and I will see you to 
give you a full report. 


Guards' Strike 


To support the Guards, the Shop 
Committee voted unanimously to cancel 
2nd steps, 3rd steps and shakeout 
grievance agenda meetings, until G.M. got 
back to the bargaining table. This has 
caused a slight backlog in the procedure 
but we are getting movement again. All 
suspensions and separations were 
unaffected during this period. 


Truck Layoff 
Grievances 


There are over 20 improper layoff 
grievances in procedure related to the 
Truck layoffs. These grievances do not 
need a second step but have been 
compiled and referred to Truck Labour 
Relations to calculate any lost monies. 
This will not occur until the Truck Plant is 
totally purified. Truck Plant Labour 
Relations expect that to happen March 
8th, but could not guarantee Management 
would have that done. 
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Fabrication Layoff 
Grievances 


We are starting to get grievances 
regarding improper layoff from 
Fabrication departments. The same 
procedure will apply as is being used for 
the Truck grievances. 


61 Dept. Reductions 


There were 11 people laid off from 
Dept. 61 on March Ist. Of those, 10 were 
laid off indefinitely and 1 divisionally to 
Dept. 69. It is also expected that 4 ULR. 
Special Assignment will be reduced by the 
end of March. While on the subject of 
reductions, if any jobs are eliminated in 
any efficiency gains, let your 
committeeperson know. It can then be 
determined whether the job qualifies for a 
Focus buy-out. With the drive on to 
reduce jobs, it is imperative that we make 
Management live up to the Focus 
commitments they have made. 


Dept. 78 


On March 1st, I was informed all of 
Dept. 78 would be laid off the week of 
March 11th, when Plant #2 was laid off. 
This decision was made in spite of 
previous commitments the Company has 
made. On March 6th, Vice Chairperson 
Frank Taylor and I met with Art Joness of 
Labour Relations and 4 workers were to 
be kept. The problem was, only one per 
shift was to be kept and this was totally 
unacceptable for the Battery Truck 
operation. On Thursday, March 7th, I 
went out to the Quality Audit at 8:00 a.m. 
I talked to General Superintendent Doug 
Greentree and he agreed completely. 
After discussions with General 
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Superintendent Harvey Peddle of 
Material, the normal compliment for the 
Battery Truck was reinstituted. I give 
them full credit for their decisive action. 
This still left the problem of anyone doing 
Dept. 78 work. Art Joness agreed if 
anyone does the car washer jobs, the 
Company is liable. As this deadline is 
March 8th, we will know more when the 
layoff occurs on the 11th. I still expect 
there will be grievances taking the good 
faith bargaining commitments G.M. 
Management made to these workers. 


"Proclivity for 
Individualism" 


George Peapples got a number of 
headlines from a recent speech to the 
Conference Board of Canada. "G.M. Boss 
seeks worker flexibility", "Give workers a 
voice", "G.M. Boss wants workers on his 
team". He proposed in “the new 
teamwork" to “replace uniform wages 
based on their contributions to their team". 
He also stated "Throughout North 
America we have a proclivity for 
individualism" and proposes teamwork as 
the answer. 

Let's reverse that, it is the "proclivity" 
of General Motors upper Management to 
"follow the herd mentality” that got them 
mixed up with Saab, the Swedish 
Automaker. If there had been more 
"individuals" willing to speak up, this 
joint adventure-disaster might have been 
avoided. G.M. confirmed it will close its 
Malmo, Sweden plant after 18 months of 
operation. Saab, 50% owned by G.M., 
lost $596 million last year, meaning it lost 
about $6,700 on every car. The $240 
million Malmo plant lost more than 
$18,000 per car. How did G.M. reward 
this "proclivity" for G.M. teamwork 
decision making? It tripled Roger B. 
Smith's pension into the millions per year. 
Great contribution to the team Roger. 

John McElroy, Editor in Chief of 
Chilton's Automotive Industries magazine 
put it this way. In his July 1990 editorial, 
he wrote, "in the 80's, G.M. lost 10's of 


thousands of employees. It lost 10 points 
of market share. It lost sales in terms of 
dollars and vehicles. Of course, that 
means "lost billions in potential profits". 

"Do you think you would still hold 
your job today if you had turned in this 
kind of performance over a 10 year 
period? More importantly, if you owned a 
Company and your Management team 
tured in this kind of performance, would 
you keep them or find someone else to do 
the job?” 

"Yet not only did G.M.'s 
Management remain firmly anchored in 
place, it awarded itself millions of dollars 
in bonuses!" 


"Who is supposed to step in and 
rectify poor performances, especially poor 
performances that are handsomely 
rewarded with bonuses?” I commend Mr. 
McElroy for his "proclivity" to perceive 
the truth. 

I believe in our "proclivity" towards 
"individualism". That is the only road to 
true freedom and democracy. It is also the 
only true road to dignity in an industrial 
environment. To lose our individuality is 
to lose our originality, our identity and our 
heritage. We are Canadians Mr. Peapples 
and damn proud of it. You can't buy that! 


Skilled trades hit 
harder by layoffs 


by Pat Blackwood 
District Committeeperson 


The war with Iraq is over and the 
economy should begin to recover in the 
U.S. where 85% of our vehicles are sent. 
Here in Canada the economic climate 
around us is still uncertain. Our Federal 
Government continues to attack the 
working person through free trade, the 
G.S.T., high interest rates and now a new 
budget that aims directly at working 
Canadians. There are now 1,321,000 
unemployed workers in Canada. 


Layoffs become Reality 
for Trades 


“ The skilled trades have once again 
been hit harder than at any other time. 
The Company is planning to proceed with 
the indefinite layoff of 16 pipefitters, 12 
millwrights and 11 welders. These 
numbers are over and above the 5 
pipefitters who have remained on layoff 
since January of 1990, and does not 
include over 100 Tool and Die 


THE OSHAWORKER 


tradespeople 
currently on 
layoff. These 
layoffs are due to 
begin March 15th. 

We are fighting this Corporation on a 
daily basis, to eliminate outside 
contractors, that still pop up throughout 
the plant. If you see any contractors in the 
plant, you should be calling your 
committeeperson to check out why they 
are there and what they are doing. 

We challenge each and every job the 
Company tries to contract out and have 
refused to agree to any yearly contracts. It 
is time General Motors lived up to the 
Master Agreement and fully utilized our 
tradespeople. 

The status of the 237 grievances filed 
against the outside contractors who 
worked in the Truck Plant during 
November, December and during the 
Christmas holidays is they are at the third 
step of the grievance procedure. These 
grievances will most likely go to fourth 
step and if not resolved there, arbitration. 
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FEATURE ARTICLE 


orrupt, cruel, shallow, teller of 

lies, obscene, destroyer, 

rubbish, un-Canadian: are just 

some words used to describe 
Brian Mulroney during a recent Ontario 
Federation of Labour Rally on Job Loss in 
Ontario. 

Carrying placards, banners, and 
wearing buttons and scarves the seven 
thousand trade unionists who gathered at 
Queen's Park in mid-March were very 
clear in their message to Brian Mulroney 
and his Conservative government: call an 
election, now and be prepared for your 
defeat. 

Fed up with job losses, plant closures, 
and cutbacks in social services trade 
unionists from asfar away as Elliot Lake 
came to demonstrate their support for the 
O.F.L.'s organizing program to end Tory 
rule in Ottawa and in by doing so, put the 
country back on its feet. 

Interrupted by thunderous cheers, 
whistles, and periodic chants of "Throw 
the Tories Out" each speaker touched a 
cord of anger as the litany of lies, half- 
truths and destruction perpetuated by the 
Conservatives was recounted. 

Welcoming the demonstrators to 
Queen's Park, OFL president Gord 
Wilson told the crowd the reason "we're 
here, is to say to Mr. .Mulroney: Enough 
is enough. We stake our claim to 
rebuilding Canada as workers. 

“We want your government to submit 
your corporate agenda to the people of 
Canada. We want an election, now. We 
want people to have the right to chose 
between a people's agenda and a 
corporate agenda." 

Echoing similar sentiments, Mike 
Stokes, the president of the Canadian 
Union of Public Employees Ontario 
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Let's get rid 


eae 
An OFL rally 


gives Mulroney 
a message: 

get ready for the 
unemployment 
line, buddy! 
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of Mulroney! 


Bob White: "This country belongs 
to all of us.” 


"The country does not belong to Brian Mulroney, but belongs to 
the people of Canada. 

We did something distinctive in Ontarlo in September (when we 
elected the NDP) and we'll do the same In Canada. Throw Brian 
Mulroney out," C.A.W. president Bob White told the cheering crowd. 

Stressing that trade unionIsts never shy away from tough 
bargaining fights White said "we must also take up the fight of native 
people and the fight of the poor. We must take Canada back to make 
It a democratic society - a society with jobs, with social services, with 
medicare." 

In his introduction of Premier Bob Rae, White noted that this Is the 
first time a Premier of Ontarlo had ever spoken to a labour rally. 

He also pointed out that the country Is polsed for elections in 
Saskatchewan and British Columbia where the polls Indicate that NDP 
governments are likey to be elected. 

At that time, when NDP Premiers are elected in those provinces, 
White said a Premiers meeting should then be held "not to talk about 
the constitution but to talk about Jobs and economy In this province." 


ae ee 
Bob Rae: "Get rid of the Tories, 


and we can get the job done.” 


Greeted by sustained applause; hooting and cheering NDP 
Premler Bob Rae promised the thousands of trade unionists 
demonstrating at Queen's Park In Toronto that a comprehensive 
package of labour laws will be introduced In Ontario "on behalf of the 
people of Ontario." 

Stressing that the federal government and Its policies are 
destroying the Canadian economy Rae sald that with high interests 
rates and the high dollar Canadian workers are being "asked to 
compete and produce with both hands tied behind your back.I've 
heard Tory Cabinet ministers say how unproductive Canadian workers 
are. If we got rid of the Tories and let Canadian workers do the job; 
Canadian workers can compete with anyone. 

"Our greatest talent, our greatest wealth Is our people."Pledging 
to do "what we can In gvernment," Rae noted that " a movement 
started In September In Ontario and it must continue so we return a 
government that is to represent all the people across Canada. A 
governmeni that Is for and by the people.” 
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FEATURE ARTICLE. 
Local 222 members tell 
Brian to take a hike 


From page 24 


District, told the demonstrators that 
"Brian Mulroney is threatening the very 


fabric of this country. 


Stating that the "free-trade agreement 
is Canada's tombstone, Stokes said that 
"Brian Mulroney's dream has become a 
nightmare for the poor, the homeless and 


the unemployed ...” 


On top of job loss due to the trade 
deal with the U.S., Stokes noted that his 
members and working people are also 
suffering at the hands of the Ottawa 
Tories through cuts in health care and 


other social service 


budgets. 


Bringing greetings | 


from seniors across the | 
country to the demon- 

strators, Jean Woods- | 
worth from Ontario 
Pensioners Concerned, 


described the despair | 


during the Great 
Depression and _ the 
resolve of men and 
women to build a better, 
more humane = and 
forgiving country. 

"We were promised 
by our leaders that those 
safety nets were sacred 
and would remain the 
same. We can't accept 
our thousands of grand- 
children and children 
being hopeless without 
work, We can't accept the 
thousands going to food 
banks for their daily 
bread.” Vowing that 
senior's won't give up the 
dreams of their youth, she 
said"we will not permit 
the work of our middle 
years to go for nothing.” 
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cent 
of Canadians 
believe Elvis 
Presley is alive 
while 15 per 
cent say they 
trust Brian 
Mulroney. 
Those figures 
have more to 
say about the 
quality of 
Brian 
Mulroney than 
of Elvis.” 


Leo Gerard, 
Director, 
Steelworkers 
District 6 
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UNIT CHAIR OF MONTH 


On strike: 147 Local 222 members 
walk their first picket line 


n the last day of February 147 
QO Local 222 members, who 

work at Alliance Ballast in 
Cobourg, Ontario, walked off the job and 
onto their first picket line. 

Seeking their second contract, the 
striking CAW members are high-spirited 
and confident that their strike will bring 
some needed action from the company. 

But as Ed Davidson, the Unit 
Chairperson, tells it: "it's a new experience 
for everyone" including for him. 
Although Davidson had worked in a 
unionized shop before, he was never very 
active in the Union until he became 
involved at Alliance Ballast. 

“A lot of people are supporting the 
Union more with the strike. Now, 
everyone feels they have to stand behind 
their Union, if they're going to get 
anywhere.” 

On top of it Davidson notes that the 
strikers have been receiving support from 
the town, the Union, and "mostly 
everybody in the industrial park is helping 
us”. 

For instance, the company across the 
street opened their doors for the strikers to 
use the washrooms and almost everybody 
in the park has been supplying wood to 
keep those picket line fires burning. 

On the other hand, Alliance Ballast 
has hired a private security firm to patrol 
the area for the duration of the strike 

"What they are paying for all these 
guys, we could have our raise and be 
working there still," Davidson points out. 

Located in Cobourg's Industrial Park, 
just off the Highway 401 Exit, Alliance 
Ballast, a subsidiary of Jannock 
Corporation, opened its doors in the fall of 
1987. Almost two years later, the 
employees were organized and a first 
contract was signed. 

Eighty per cent of the CAW members 
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frustrated with the slow pace of the 
negotiations, and the company's shipping 
all of its available stock. 

Currently, the average wage in the 
plant is $9.00 per hour. The Union is 
seeking a two year contract with wage 


| increases of 6% in the first year and 7% in 


at Alliance Ballast are women who work 
on the assmbly line assembling ballasts 
for both inside and outside flourescent 
lights. The other 20 per cent of the 
workforce are skilled tradesmen. Ina 
month about 150,000 ballasts are 
produced which range in price from $6.00 
to $50.00 a piece. 

Davidson, who works in shipping, 
says that as far as he can see the company 
is doing alright, even in these hard times. 

Faced with a stubborn company the 
Local 222 members became increasingly 
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the second year. So far, the company has 
offered 4.5% for each year in a two year 
agreement. 

In addition to a wage increase the 
Union is asking for double time for work 
performed on Statutory Holidays and the 
elimination of a minimum and maxium 
rate of pay so that, once the probationary 
period is completed, one rate of pay would 
apply. As well, the Union is seeking 
improvements to the benefit package 
whereby the company would pay the full 
cost of the premiums and benefit coverage 
would extend to layoffs, sick leave and 
leaves of absence. Currently, employees 
pay for 25% of the costs of the benefit 
premiums while the company pays 75%. 
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The Company blatantly violated the 
agreement, and because of the size of the 
claim in these grievances, are using the 
grievance procedure to hide from 
payment. It is very easy for shop floor 
politicians to say they could do things 
better, but anybody who is not part of the 
solution, becomes part of the problem 
when the people we are trying to take on, 
is this Corporation. 


Truck Plant 


Truck Plant Management continues to 
play with the skilled trades membership 
and continues to violate your rights to be 
offered overtime in line with your hours. 
We have a long way to go with 
Management to bring them to their senses. 

General Superintendent Claudio 
Girolami had a dream one night and came 
up with the 25% rule, that is you ask in 
line for 25% of your required manpower 
then go to whoever you want for overtime. 
This rule has generated over 150 overtime 
grievances, and it wasn't until we attacked 
Claudio in front of the plant manager, that 
he came up with the 50% rule. We totally 
opposed this also, and told him quite 
clearly he has an obligation under the 
Master Agreement to equitably distribute 
overtime. It has come to a point, that we 
must request the National Union in, under 
document 98 of the Master Agreement. 
This will be done by the time you have 


read this article. 

We are still in discussions with Colin 
Souter on the shifts in the Paint and Elpo. 
The three overtime groups in the Truck 
Plant, get farther away, the more 
Management violates the agreement. The 
membership will have the final say on any 
three overtime group agreement! 


S. & A. Benefit Top Up 


It has come to my attention, that S. & 
A. benefit levels are, in some cases, higher 
than W.C.B. levels (skilled trades mainly). 
Any tradespeople who have been on 
W.C.B. could be entitled to a benefit top 
up from S. & A. and should be contacting 
our S. & A. Rep. I would like to thank 
Bob Tindale, National Rep. and Ron 
Miller a Local 199 Insurance Rep. for 
bringing this to our attention. 


Skilled Trades Dance 


The Skilled Trades Dance scheduled 
for March 16th, 1991, had to be postponed 
due to poor ticket sales. We apologize for 
any inconvenience this has caused 
anybody and hope for the next dance we 
get a better response. 


Transfers 


The anniversary moves for the 
maintenance transfer memorandum will 
be made on March 21st, 1991. This year 
things should move a little smoother, as 
anyone with a transfer on file will be 


Thank you 


moved if his/her transfer request is met. 
Remember to renew your transfer on April 
1st, 1991, and also renew your remain at 
work forms. 


Skilled Trades Council 
Elections 


I would like to thank the membership 
for your support, and wish to congratulate 
the successful candidates. Our next 
council elections should be held in the 
plant, like the feeder plants enjoyed for 
this election. We should begin to work on 
this now, 

It is unfortunate that this election 
became so dirty, and even though many 
people advised me to answer the slander, I 
chose not to, and feel I made the right 
decision. The membership is sick of this 
and deserve better. 


Demarcation Grievances 


The week of March 18th has been set 
aside to deal with all the demarcation 
grievances. 


In Closing 


If you want to know the truth, go to 
the source. Politicians roaming the shop 
floor spreading rumours help no one. "If 
you're not part of the solution, you're part 
of the problem!" If you have a problem 
call your committeeperson. My pager 
number is 1-800-268-7124, pager #3865. 


On behalf of the Executive Board of Local 222, I would like to thank all of you that attended the R.R.S-P. 
information session on February 24, 1991. 

A very special Thank You to Don Hottot from the Auto Workers Credit Union. Don very generously gave up 
his Sunday afternoon to come out and present this very informative session. Many questions were asked and Don 
was able to answer all questions to everyone's satisfaction. 

Thank you for making this session a great success. 


Fraternally, 
Gene Bergeron 


__THE OSHAWORKER 


28 


ZONE IREPORTS 


Truck Plant: 
Seniority superior to 
merit system 


by George Knott 
District 11 Committeeperson 


Flexibility 

Classifications, transfers and layoff 
with recall rights provide workers and 
unions with local agreement seniority. 
Operator certification helps promote the 
idea that workers do not have a job, the 
group has jobs. The only way a plant can 
run is if there is co-operation between 
workers and management. In the current 
adversarial system, however, workers 
retain the right to withhold that co- 
operation when harassed. One of the most 
important sources of influence workers 
have is work-to-rule. If workers only do 
as they are told and don't volunteer service 
or information, a supervisor's group will 
grind to a halt. As ruie and contract 
provisions no longer exist, neither does 
this kind of shop floor power. 

A detailed classification system puts 
limits on management's ability to combine 
two jobs into one. It is, therefore, a 
protection against speed up and job 
elimination. Before management could 
not tell an assembler to do his job as well 
as repair, inspected and sweep floors. 
When supervisors have the power to 
assign work at will, seniority counts less 
while favouritism counts considerably 
more. While seniority may have flaws, it 
is vastly superior to a system of "merit" 
left solely to the judgment and discretion 
of supervision. 

Seniority provisions mean workers 
have a say in choosing what job they want 
while in the merit system, there is no say 
or choice. Some prefer a routine job, 
others prefer greater responsibilities and 
the added stress. Seniority provisions 
produce more options such as transferring 
until happy with the job. Seniority allows 
workers to look forward to easier jobs 
hopefully as they grow older. It says a lot 
about the nature of assembly lines that 


some prefer cleaning toilets at less pay to 
chasing the endlessly moving line. A 
seniority system is job control unionism 
that really does allow union members 
influence in their working conditions. It is 
a goal of the quality network to remove 
workers’ influence and institute maximum 
control. 


Responsibility and Credibility 


The quality network has no need of a 
frontal assault to undermine the union. 
Instead it praises union leaders who accept 
partnership with the company as 
responsible, credible leaders. Well, of 
course, they praise these individuals 
because they are now on the company's 
team in helping undermine the union. 

Every day, the power of collective 
action is weakened by union leaders who 
depend on management for their power 
instead of their membership. As this shift 
occurs, union reps. become more 
concerned about thier credibility with 
management and not their membership. 
The full shift has them thinking they are 
about credibility and responsibility more 
and more, they become visibly shaken at 
the thought of the management "turning 
the tap off". This is a sure sign of a 
company rep. 

It is a sign of a union rep. who has 
forgotten that the collective action and 
support of his membership is the only 
power he needs to “turn the tap back on". 
It is a sign of union rep. thinking this 
membership has changed when he is the 
one who changed. He actually consoles 
himself by blaming the membership even 
though it is he who doesn't ask for their 
support on issues. Once he has turned his 
back on the power of collective 
membership action, he is always dealing 
with management with a weakened 
position. It is the power of collective 
action and leadership that can defuse 
management by stress. A Bill Peel is 
certainly not going to willingly stop a 
program he helped start. 
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Zone 58 Report 


by Charlie Shewan 
Committeeperson, Zone 58 

For a period during the summer and 
during negotiations, I had the opportunity 
to replace Ron McLachlan in District 4, 
which is comprised of Plant 2 Hardware 
and Plant 2 Paint. I found this to be quite 
a rewarding experience as it gave me a 
chance to meet many of the Brothers and 
Sisters in District 4 on both shifts. 


Lay-Offs 


Most of us have already experienced 
lay-offs this year. At the time of writing 
this article, we are scheduled to be off for 
another week beginning March 11, 1991. 
Why may you ask? Many things 
contribute to these lay-offs. However, one 
that stands out is the policies of the 
Federal Conservative Government. High 
interest rates and the unfair tax burdens 
such as the GST have helped push the 
economy into a Canadian-made recession. 

In their wisdom, the Conservatives 
entered into a Free Trade Agreement with 
the United States and promised to create 
jobs, jobs, jobs. They forgot to tell us, 
however, the jobs would be south of our 
border. Almost daily you can pick up a 
newspaper and read of another factory 
closing the doors and relocating the work 
in the U.S.A. 

Well, now these bozos want to enter 
into another Free Trade Agreement, this 
time with Mexico. They tell us again how 
they are going to create jobs, but you can 
be sure they will forget to tell you these 
jobs will be in Mexico and the U.S. 

How can we, as Canadians living in a 
Canadian economy be expected to 
compete with workers who earn less than 
$1.00 Canadian per hour. 

It's time we send a loud and clear 
message to Brian Mulroney and his 
cronies that enough is enough and that our 
livelihoods are not for sale. 


Summer Vacations 


In order to enable you to make plans 
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for your summer vacation, the following 
schedule has been agreed to for the next 3 
years. 

1991 - two weeks commencing 
Monday, July 22, Monday, July 29. 

1992 - two weeks commencing 
Monday, July 20, Monday, July 27. 

1993 - two weeks commencing 
Monday, July 19, Monday, July 26. 

This schedule reflects the Car and 
Truck Plants only. 


Vacation Bonus 


Many of you have inquired as to what 
the qualifications were for the $500.00 
vacation bonus. As long as you have 
worked 1000 hours by the eligibility date 
of June 30th, you will receive full 
vacation pay and $500.00 bonus. If you 
are short of the 1000 hours, you will lose 
4% for each 50 hours or part of you are 
short. If you were on Workers’ 
Compensation during this period, those 
hours do not show on your pay stub, but 
will be included in determining your 
eligibility. 

Union Meetings 


Meetings are held at our Union Hall 
the first and third Thursday of each 
month, except July and August. The 
meetings start at 7:30 p.m. and are an 
excellent opportunity to keep informed of 
what's happening in our Union. It's 
always nice to see some new faces, so if 
you haven't been attending - come on out 
and support your Union. See you there. 


Zone 62 Report 


by Ron Carlyle 
Committeeperson and 
G.M. Unit Executive Member 


By the time you read this, the 
Oshaworker should have boxes at each of 
the plant entrances. I also believe if one 
of the plants is off on a layoff during the 
distribution week, they will be mailed out 
to the laid-off members. By the way, I 
believe the boxes were designed and made 


by our own skilled trades people. 
Turnstiles 


The Shop Committee was informed 
by the Company that they will press on 
and install turnstiles in all gates south of 
Bloor Street and be operational by the end 
of May. Even when times are rough, the 
Company ean still find money for this 
carry-on. Too bad they won't honour the 
contract and district working conditions in 
the same tidy manner. 


Fast Talk 


If you read the newspapers in the last 
while, you most likely came across in 
many articles that one of our assembly 
plants (if need be) could be converted to 
build military vehicles in two weeks’ time. 
If find this a bit far fetched but, if true, I 
can't comprehend how engineers can build 
parts and assemble together a working 
military vehicle in this short a time frame. 
When our assemblers on some jobs have 
been screaming for reworked parts on the 
automobiles that we have been assembling 
for three years, it sounds like someone's 
been talking out of both sides of their 
mouths again. 


Motion Passed!! 


With all the confusion that was 
channelled back and forth on contract time 
night, I proposed a motion at the Unit 
Membership Meeting to install a 
communications officer to relay messages 
down to the Union offices on a regular 
basis on these such nights. This I hope 
will eliminate all the confusion in future 
negotiations when the deadline 
approaches. This motion was supported 
and passed unanimously by all members 
that were in attendance. 


Reliefs? 


Since our count of 800 jobs is being 
met and surpassed on a regular basis, the 
subject of one 15 minute mass relief has 
sprung up again. Contractually the 
company has to give you a 15 minute 
relief during your work period. Now there 
has been some discussion that if they shut 
the line down for a 15 minute mass relief, 
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they could (with a little luck) still get their 
required count and do away with a 
substantial amount of jobs per plant thus 
saving more money and the almighty 
word "profits". 

Although management continues to 
deny having any such thoughts, we have 
seen and heard of strong hints of 
implementing a mass relief system. 

Let me say this, that every elected 
union official in the car plant is dead 
against this, especially if the bottom line is 
more indefinite lay-offs. 

Maybe I'm a little premature in 
bringing this out of the closet now, but let 
us all be aware of G.M.'s ever looking 
ways in chopping heads and saving money 
policy. 

I also believe this should fall under 
the worker security program under tech 
change, and if any such scam does prevail, 
isn't there a 6-month notification notice? 


NDP Is Still For Me 


I just want it known that in my view I 
believe, even though I am a strong NDP 
supporter, that the NDP should have 
supported more the UN resolution 
pertaining to the Gulf War. 

I strongly believe in the NDP policy 
of peace before war, but in this situation 
Iraq had to be shown that their methods 
were out of line to overtake Kuwait. 

Although every political party has 
some faults, the NDP is still the party we, 
as a labour force and working middle class 
citizen, need to support. 

Until later, have a good day. 


Mixed Signals 
by Myles Plowright 
Committeeperson Zone 20 

In the Oshawa local paper, the Times, 
there was an interesting statement made 
by George Peapples, President of G.M.C. 
He says management and workers need to 
co-operate. 

I can give a perfect example of G.M. 
co-operation. Back around negotiation 
time, I was told some people wanted to 
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look at the process in the gas tank area. 
"We're not doing anything, we just want 
to look." The next day a number of white 
shirts and clipboards show up to "just 
look". The result of "just looking” 
changed the whole gas tank area. Their 
benches, lockers, back-up stock, group 
leader's job were all re-arranged. The 
people were never consulted or even told 
these changes would happen. The people 
were upset and rightly so. 

It was only after I had a number of 
calls that I found out that the people “just 
looking" were there as part of the 
“synchronous manufacturing program". 
This system is one being used at C.A.M.I. 
and is part of the Guy Hachey 
administration. I have a message for Mr. 
Hachey. Don't you think it's time to get 
your management to communicate with 
the Union and your employees. When 
you act, we react. It would help to have 
advance discussions. I don't mean a 
meeting where you dictate and there is no 
dialogue on our concems either. 

We've been though a lot in the 
Chassis Plant and we have survived. 
When you come looking for your lunch 
hours and sandwich shifts, you know what 
we are capable of. 

George Peapples' message of trust 
and co-operation may have sounded good 
to the Conference Board of Canada, but 
the message never got to his own 
management on the shop floor. If 
Peapples' own management ignore him, 
then it sure sends mixed signals to us. 

P.S. - After management did their 
studies and made all their moves, they still 
left us with an unsafe work area. We had 
to file a Health and Safety complaint to 
get it fixed. Their ideas caused them 
downtime and they came after the 
employees for “their mistakes"; the same 
employees they had no problem with for 
years. They spent all this time and money 
and got nowhere. Management is not 
listening to concerns of the people on the 
shop floor. If they did, they could save 
money and not waste it. 


Zone 55 Report: 


"Give Workers a Voice" 
by Chris Smith 
Alternate Committeeperson 


In the Oshawa Times on February 
13th, this was the headline in a statement 
by Peapples. The statement itself was 
made to the Conference Board of Canada 
Seminar on incentives for employees. 

This articles states, "The North 
Americans tend to be individualistic rather 
than team oriented. But that attitude has 
to be put aside because management and 
workers have to co-operate for a company 
to be competitive." 

This sounds good, but the question is, 
"Is George Peapples' management team 
prepared to give workers a voice?” He 
might, but I somehow doubt Guy Hachey 
will. I ask Peapples and Hachey to give 
workers a voice on the issue of turnstiles, 
which they plan to do in the near future. 
Why can't Mr. Hachey conduct a plant- 
wide survey on whether the hourly 
workers on the floor want "prison style” 
turnstiles or not? 

General Motors management keeps 
talking about working in an atmosphere of 
trust and co-operation. Are the workers 
supposed to believe management when 
they say they trust us while they are in the 
process if installing turnstiles. How by 
anyone's definition can management say 
they want to co-operate but still install 
turnstiles they know we oppose? The 
answers to these questions lie with 
General Motors management. 

I understand Guy Hachey does a 
wonderful P.R. job wandering the plant 
floor, but can he sway the workers into 
believing that thousands of dollars would 
be well spent? I am asking him to get 
together with the Union and conduct a 
survey on turnstiles. I am also willing to 
live with the results of hourly employees’ 
decision to accept or reject turnstiles. Are 
George and Guy also willing to give you a 
voice and then act on what you tell them? 
When you see Guy Hachey, ask him if 
he's "Heard the Voice." 
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Management's Actions 


by Terry Freeburn 
Committeeperson, Zone 19 

How does Management's word stack 
up against the reality of their actions? 
Everyone in Oshawa is well aware that we 
have many workers eligible or close to 
retirement. These workers would go if 
given the chance. Yet the Company 
refuses to acknowledge their 
responsibility to invoke the Income 
Security provisions of our agreement 
when they outsourced work from the 
Truck Plant. Instead, they sent bunches of 
low seniority employees on indefinite 
layoff. Is that General Motors idea of 
rewarding loyalty? It escapes me just 
where this concern for the welfare of its 
employees lies. It didn't take them long to 
increase former President of General 
Motors, Roger B. Smith's pension into the 
millions. 

When we were on layoff where were 
the supervisors? They weren't on layoff. 
No, they were all drawing full salaries. 
With no one to supervise, why would 
General Motors pay this high priced help? 
Those who didn't sit around, were sent on 
Company paid trips in addition to their 
full salaries. So, it ends up that G.M. pays 
expense money, lodging and travel costs. 
Add that all up and it doesn't look like 
G.M. is tightening its belt when it comes 
to Management. The message to us is 
always "It's tough times. We've got to cut 
expenses”. Again, how does 
Management's word stack up against their 
actions? You be the judge. 

What was Management doing on their 
fully paid trip? They were visiting CAMI 
and other locations to pick up more ideas 
to reorganize your workplace. You won't 
be consulted, they'll simply say, "We have 
to cut costs”. 

We are hearing rumours that it is this 
type of thinking that has the Truck Plant 
Management talking about eliminating all 
the relief jobs there. Their reason is 
"Management Rights” under Paragraph 4 
of the Master Agreement. It doesn't 
matter that the guy on the line only gets 
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one twenty-minute relief per day. 
Management isn't tied to the line. They 
can go to the washroom or have breakfast 
any time they want. 

Did the Company agree to first-come, 
first-serve parking instead of their 
preferred parking? No, they didn't. 

Has management ever acknowledged 
that their job certification efficiency gains 
should be covered by the "focus 
Program"? No, they have not. 

We know we're being conned. I 
wonder if George Peapples knows he's 
being conned by lower management who 
are not working with hourly-rated 
employees at all. 

In closing, my sincere regrets go out 
to the family of Carmen Deck, who passed 
away on February 27th. Carm was always 
a strong union member over the years and 
was instrumental in getting many of the 
Chassis Reps. their start in the Union 
movement. He'll be fondly remembered 
and deeply missed. 


The key threat 

by Jim Douglas 
Committeeperson, Zone #22, 
District #5 


In the Financial Post, George 
Peapples called for more flexibility by 
workers and management. He states, 
"Greater worker flexibility at G.M.'s Ste. 
Therese, Quebec, assembly plant was a 
key to the company's decision to give it 
the mandate to produce the next 
generation of Camaro and Firebird 
models." 

What he does not state is that the 
threat of withdrawing their product from 
Ste. Therese was "the key” to getting their 
agreement. The key to the company's 
decision” was really a threat of economic 
blackmail, with the workers’ jobs being 
the hostage. This is the second time the 
Ste. Therese workers have been forced to 
renegotiate their local agreement by threat 
of lost production. 

The first 


time the Company 


threatened them with loss of product was 
roughly four years ago. G.M. at that time 
also got over 200 million in government 
funds to get a taxpayer- funded paintshop. 

The man who psychologically 
prepared the mood for concessions was 
our own Guy Hachey! As a result of the 
Union's "Collaboration", almost every 
Union Rep. who had agreed to Guy's 
program was defeated. The membership 
hated the joint venture and showed their 
displeasure at the ballot box. 
Unfortunately,you don*t get to vote on 
management. 

Now, the Corporation has a problem 
again because the entire leadership was 
opposed to Team Concept - Quality 
Newwork principles. One of their Union 
Leaders made a statement that the 
Management by Stress principles had led 
to an abnormally high suicide rate. Faced 
with these problems, did the Corporation 
take a long hard look at the effects of their 
Management by Stress principles? No. 
Instead, last May G.M. forced Ste. 
Therese to open their Local Agreement or 
forget having jobs. 

If General Motors joint ventures were 
decent, honest programs that helped 
workers holding their jobs hostage 
wouldn't be necessary, would it? 

Guy Hachey's job in the Car Plant is 
to try and put us in the same boat as Ste. 
Therese. With lay-offs and an economic 
downtum, I am sure we will see more Ste. 
Therese influences in our Plant. I 
understand he has already made the 
statement that he will go around the Union 
if necessary to get what he wants. 


Open Letter to George 


Peapples 
by Brian "Doc" Adams 
Committeeperson Zone 54 

Some of us were discussing George 
Peapples' statements about wanting 
workers on his team. George sure doesn't 
know his own teams, because there aren't 
too many people I know who want to be 
on the same “team” as Area Manager, 
Stevie Graves. 
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Stevie's only "Goal" when he comes 
to work is to see who he can bug today. 
Building cars always seems to be 
secondary to sneaking around, trying to 
find someone to discipline. 

I have to admit though, Stevie doesn't 
just laugh at the Supervisors and workers 
he supervises, he laughs at the other Area 
Managers too. He suggested to one of 
them that there was no sense talking to 
him because he didn't have Stevie's 
education so he wouldn't understand. 
Yea, I really want to get on Stevie's team, 
so I can get laughed at some more, don't I. 

Mr. Peapples, it's your management 
that needs to earn respect. Every time 
someone gets screwed by Stevie, that's 
bad enough, but Stevie out and out laughs 
at people he screws. If Stevie Graves is 
an example of higher learning, then I'll 
gladly stay as I am. Another thing you 
should know Mr. Peapples, is when you 
have a team, there's usually some loyalty 
expected. I'd be surprised if you found 
that word in Stevie's dictionary. Rumour 
has it, that he is looking only for things to 
add to his resume. He doesn't really have 
to care whether you build cars, because as 
he suggests, he's got his great education 
and little invested in General Motors. A 
lot of us may not have Stevie's education, 
but our investment in General Motors is 
that it is our job, and our livelihood. The 
older Management who've put years in 
General Motors cared, because it was their 
livelihoods too. 

Mr. Peapples, you better check your 
own people before starting on us. If my 
kids behaved the way Stevie does, I'd 
spank them. I don't know if you're 
allowed to spank Stevie, but if you can't 
put him over your knee Mr.Peapples, at 
least put him in the corner. And leave him 
there! 
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by Brian Jackson 
Committeeperson Zone 23 


Well, I'm sure that now that everyone 
is back to work you're all wondering when 
you're getting laid off again. As it stands 
right now, there is nothing in sight for the 
Chev Plant for now. I've been told that 
they have orders for March, especially 
Z34. 

I would like to at this time offer my 
condolences to Mrs. Carm Deck and her 
family. Carm was one of the first fellows 
that I met when I first got involved with 
the Union. Carm always made himself 
available to answer any of my questions 
and to give me guidance and help. He 
was an individual that made me feel proud 
of being a union member and to always 
look after the membership. I will always 
remember Carm, and I know he will be 
sadly missed by the people in the plant 
and the people in the trade union 
movement. God rest his soul. 

The following is an article I read from 
the Globe and Mail and thought you might 
be interested in reading it. 

Counting on Collaboration 

This was the heading on an article in 
the Globe and Mail by Gail Lem. The 
article appeared in "Report On Your 
Business/Team work". 

The article states, “Rugged 
individualism may have pushed back the 
North American frontier, but it has no 
place on the factory floor -- indeed it may 
never have had." 

That is the new message from 
corporate executives who are trying to 
change “the culture of work" as part of 
their company's struggle to survive an 
increasingly competitive world economy. 

There is a "proclivity for 
individualism throughout North America,” 
George Peapples, President and General 
Manager of General Motors of Canada 
told a Conference Board of Canada 
Seminar. "But the key to competitiveness 
is to be found and rooted in teamwork.” 

"At its Saturn plant in Springhill 
Tenn., its car assembly in Ste. Therese, 
Quebec, and its Trim plant in Windsor, 
G.M. is emphasizing the value of “total 
collaboration” of the workforce 
throughout all areas of production.” 

"At the Ste. Therese plant, for 


example, G.M. asked for the co-operation 
of the Canadian Autoworkers Union in 
restructuring the work place to allow 
management and labour to "Come 
together and design, jointly their team 
concepts.” 

"G.M. also had to discard some of its 
old ideas about executive compensation 
and rewards. Co-operation, partnership 
and shared responsibility on the factory 
floor "require team-based rewards", Mr. 
Peapples said. 

A few thoughts came to me as I read 
this. One, G.M. sure didn't discard its old 
ideas of executive compensation when it 
came to Roger Smith's obscene pension, 
did they? 

Two, team-based rewards will be 
based on getting teams of hourly workers 
to compete against each other. This will 
divide hourly workers. 

Three, I like our "proclivity for 
individualism" just fine, thank you Mr. 
Peapples. When we lose that, we lose our 
identity. When teams begin to think like 
teams, you find increased bullying and 
intimidation. Instead of trying to change 
us, why not, just for once, negotiate 
honestly and openly without threatening 
loss of jobs? 

Four, Ste. Therese nor the C.A.W. 
gave General Motors a ringing 
endorsement to "come together on team 
concepts". They weren't asked, they were 
told. General Motors flat out threatened 
their livelihoods. 

Five, the actions of General Motors 
management are not towards “total 
collaboration", but "total capitulation”. 


I want to thank all the 
Tradespeople who took the 
time to stand in the cold and 
wet to vote in the S.T.C. 
elections. To those who 
voted for me, I would like to 
give a special thanks for 
your support, ’ 

Mike Lovelock, 
Trustee, 
Skilled Trades Council. 


THE OSHAWORKER _ 
33 


"Weatherman" Gary 


Dalby 
by Doug B. Wiley 
Committeeperson Zone 31 


Gary, it is my opinion that Monday, 
March 4th, will be in the memories of 
quite a few people in your plant for quite 
some time. Especially for those who had 
their hydro down for hours, and those who 
had trees dropped by the storm in their 
yards, and those who had their car fenders 
dinged, and let's not forget the people who 
had water in their basements. All caused 
by one of our worst ice storms in years. 

Even when we are advised by many 
different Police Departments throughout 
our many communities to avoid driving on 
all roads unless it being absolutely 
necessary. Newspapers and casts quote as 
stating: 

1. "Major Winter Storm That Tums 
Southern Ontario Into An Ice Rink”. 
Toronto Sun. 

2. "The Freezing Rain Caused 
Hundreds of Accidents Across Metro". 
Toronto Sun. 

Even with these statements and 
articles being publicly circulated through 
our communities G.M., in their great 
wisdom and concern for their employees, 
finds it necessary to hold meetings 
concerning the possibility of conducting 
disciplinary interviews for employees who 
either were late, or did not make it to work 
because of this ice storm. 

Gary, I know that there are great 
strides being taken to meet daily counts 
and to "curb absenteeism", but to neglect 
the reasons for Chassis people being 
absent from work because of the weather 
being as severe as this ice storm was, and 
to even consider the thought of proceeding 
in a progressive disciplinary action, is 
even too absurd for your way of thinking! 
After all Gary, we only lost 18 jobs on 
Monday. I'd say not bad with the weather 
conditions as such! 

I think this Upper Management 
"Team" is not listening to the people on 
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the shop floor quite as closely as they 
would lead us to believe. 

I think the employees of this Chassis 
Plant realize their obligations to this co- 
operation, but in return I think this 
Management "Team" should give thought 
to the employees’ concerns at home and 
on the roads as well as in their work 
places. 

To think that Monday's reasons for 
being absent is unacceptable, is above and 
beyond my thoughts and values. But I 
guess it has been proven through these 
ongoing meetings being held, that it's not 
above G.M.'s Management's "Team" 
thoughts and values, regardless of 
personal costs.. 


Zone 12 Report 


by Paul Johnston 
Zone 12 Committeeperson 


Now that the war in the Middle East 
is over and headed for the history books, 
our hopes are that the economy will begin 
an upturn. 

The car industry especially has 
become very sensitive to any economic 
unrest. A prime example of this are the 
rumblings around the Plant. One week 
they are of major continuous layoffs and 
the next week they are because of a world 
event happening, the rumblings are about 
scheduled overtime. This is just another 
sign of the times we are in. At the time of 
writing, there are no scheduled layoffs in 
our area, but that is today. 

The company in their wisdom have 
seen fit to reduce a number of jobs in the 
UR. classification. This, combined with 
all the Replacement brothers and sisters 
doing job searches, has created some 
confusion. 

If you have any questions about how 
these situations are handled, or you have 
concerns about what your options are, 
should you be affected by the moves it is 
very important that you ask for the details. 
When all of the facts are explained, it is 


much easier to understand any concern. 

If you have any Paragraph 62 
transfers in, they must be renewed after 
April 1, 1991. Also, if you are applying 
for extra help for the summer, you must 
do so before May 1, 1991. 

Dept. 49 

I wish Milo Benak and Don Pugh all 
the best in their retirements and I am sure 
they will enjoy themselves in the years 
ahead. Good luck, Milo and Don! 

Now that the guard strike is over and 
our labour rep. is back, we can get down 
to business and clear up some of our 
grievances. Security and common sense, I 
am sure, will prevail. 

Remember, our strength is staying 
together and travelling the same road. 


Zone 35 Report 


by Dave Sitaram 
Zone 35 Committeeperson 


I would like to take this opportunity 
to thank all the brothers and sisters who 
took the time to come out and vote in the 
recent Credit Union Executive Election. 

A special thanks to those who voted 
and elected me to the Supervisory 
Committee. As a member of the 
Executive, I will fulfill my duty to make 
sure our Credit Union continues its 
mission to be a financial co-operative that 
provides programs and services which 
improve the economic and social 
environment of its members. 


News and Views from the Zone 


With spring rapidly approaching, we 
are all hopeful the auto industry will start 
to pick up. Hopefully, we have seen the 
last of the lay-offs. 

Based on the response to my last 
article regarding the problems we were 
facing in the Alum. Rad, it should send a 
clear message to management they should 
change the way they treat the workers. 
Once again, let me make it clear to 
management. "There is no substitute for 
communication.” 

I was very critical of Bob Buller. I 
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must add Mr. Buller has too many job 
assignments, either by choice or force. A 
perfect example of this is during the recent 
guard strike he was doing the manpower 
co-ordinator’s job, supervisor on the 
evening shift and acting as a guard on the 
third shift. 

A reminder to everyone in the zone, 
transfers and remain at work must be 
renewed on April Ist. 

On behalf of all the brothers and 
sisters in battery, we would like to wish 
Brother Giles Hughes a happy retirement. 

On a sad note, in battery we all mourn 
the sudden loss of Brother Randy 
McCauley. In the South Stamping Plant 
Brother Reg Kingdon lost his dad. 

From of all of us in the zone, we 
express our sincere condolences to the 
McCauley and Kingdon family. 


The Tool and Die Report 


by Eugen E. Weber 
Zone 36 Committeeperson 


A Thank You 


I would like to start off by thanking 
the tradespeople and apprentices that took 
the time to come out and vote in the recent 
Oshawa Area Skilled Trades Council 
elections held on February 28, 1991. It 
was a pleasure to see, even though 
conditions were not the best at certain 
times. By this I am referring to the 
parking, traffic flow and the line-ups. I 
would also like to offer my 
congratulations to all the candidates that 
were elected to the Council, and as the 
newly-elected recording secretary, I look 
forward to working with all of them. 
Unity in the Trades, 


Is It Possible? 


It is interesting to be involved in a 
plant-wide campaign, as it gives one an 
opportunity to see and meet other people 
that you would not normally meet in 
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conducting daily business as a 
Committeeperson. It is also interesting to 
note many of the comments one receives 
while going around meeting prospective 
supporters. The most interesting thing 
that I came across was the various views 
that people out on the shop floor have of 
the politics and the in-fighting going on 
within our Union with regard to skilled 
trades. 

I paid particular attention to the 
arguments people put forward concerning 
how many jobs do some people want? 
Why is there so much in-fighting amongst 
our Union Reps.? Well, to be quite honest 
about things, I feel that some of the 
membership have been bombarded with 
misinformation. 

It was interesting to note that the 
areas where I received a cold reception 
and very negative viewpoints were areas 
that are represented by various Union 
reps. who chose not to work with the rest 
of the Skilled Trades Shop Committee. 

Granted, people should be allowed to 
voice their opinions on issues and 
concerns and I would never dream of 
stopping anyone from doing that. 

The first thing I learned when I got 
involved in the Union as a representative 
was to investigate both sides of a story, 
and what I got from a lot of people out on 
the shop floor during the O.A.S.T.C. 
election campaign was the fact that people 
haven't taken the time find out what the 
other side of the story is. 

The other thing that blew me away 
was the fact that because I supported 
certain individuals, people had no 
intention of listening to me. This kind of 
attitude is absurd for the single reason that 
it shows that some people just don't care 
about unity. What it boils down to is a 
dislike or hate for a person or their 
personality based on what someone else 
has told you about that person. This my 
dear membership, is politics in its purest 
form. Divide and conquer especially 
when you don't know the full story 
yourself, 

Skilled trades unity involves having a 


membership that is informed properly, and 
to some extent involved by coming out to 
meetings, voicing your concerns when 
you have a problem, and if that problem 
falls on deaf ears bringing it to the 
attention of a higher authority in the 
Union until you get action. 

By all means, bring your problems to 
the Tuesday afternoon Skilled Trades 
Shop Committee meeting, held every 
Tuesday at 1:00 p.m. in the Shop 
Committee Boardroom under the South 
Main Office Complex at Gate 5 or bring 
up your problems at either of the General 
Membership or G.M. Unit meetings held 
on the first and the third Thursday of the 
month at 7:30 p.m. at the C.A.W. Union 
Hall. 

At any rate come out and see who, 
what and how your Union works for you; 
learn more about what goes on within 
your Union; see for yourself, is what the 
bottom line is; then, judge for yourself; 
only then will you believe what you hear 
and see. 

As a Skilled Trades Committee- 
person, I see a lot of things that people on 
the shop floor don't see on a daily basis. 
In order to relay that information to the 
membership people have to place a certain 
amount of faith in me. To relay 
information back to them that is factual 
and the truth and in order to accomplish 
this, the membership must keep an open 
mind and not let personalities enter into 
the outcome. 

The unit of skilled trades is in your 
hands fellow brothers and we don't have it 
when we are divided and conquered 
because of selective reasoning!. Keep an 
open mind. 


Skilled Trades Report 


by John Grills 
Skilled Trades Committeeperson 
Zone 39 


Management 

Management should respect the rights 
of the individual employee and maintain 
high standards in all relationships with the 
individual. People like to work under 
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pleasant working conditions and have 
authority to make decisions without 
constantly checking with a Supervisor. 
Remember, Management People are 
different in many ways, and their 
personalities reflect how they feel about 
the way Management conducts itself on 
the floor of the Shop. The Company has 
to clean up the hypocrites in Management 
before the Membership could have any 
respect for them in the future. 

I recently read an article on the 
Changes in Japanese Work Attitudes. It 
said, there are some tiny cracks appearing 
in Japan's work ethic. Workers rarely 
show up early anymore to warm the oil in 
their machines before their shifts start. 
Growing hordes of young Japanese 
sometimes slip away on Friday and crowd 
the ski slopes on weekends. 

The younger workers are less 
committed to teamwork, more 
individualistic and more detached from 
their jobs. They don’t even bring their 
problems, either personal or job related to 
their Superiors the way they used to, 
preferring to talk them over with family or 
friends. 

Japan's younger workers are already 
more alienated from their jobs than 
workers in many Western countries. In a 
recent survey conducted by the Prime 
Minister's office, only 14% of young 
Japanese said they were satisfied with 
their workplace, compared with 70% in 
the U.S. 


Working Conditions - 48B 


It is very sad that General Motors 
can't afford a Cushman Truck for the 
Millwright and Welder in the Plastics and 
Rim Area. It would cost General Motors 
approximately $8,500 to $9,000, with 
batteries and a charger, or $450 per month 
rental with a six-month minimum 
contract, with the option to purchase. 
Management said it is too expensive, but 
Management approved approximately 
$13,000 for the moving of a gas pump and 
a private washroom for Jack Barkley. 

Bob Chartrand came up with an idea 
to save the Company money. It is a self- 
propelled welding truck, which costs the 
Company nothing and is called "The 
Chartrand Express”. 


EDUCATION REPORT 


Education is the Heart of a 


Strong Local Union 


by Paul Goggan 


Education Chairperson 


On February 23-24, 1991, the 
Education Committee, held a weekend 
Labour Education Conference at our 
Union Hall. Our opening speaker was 
Buzz Hargrove, who is Assistant to CAW 
National President Robert White. Brother 
Buzz Hargrove gave an excellent speech 
on the state of our Union, our Country, 
and our Future to over 150 delegates, 
instructors and committee members that 
attended this Conference which was open 
to all members of Local 222. 

Education Committee Members: 
Paul Goggan, Chairperson, Lynn Argue, 
Vice Chairperson, Rick Reid, Secretary, 
Jim Douglas, Craig Baumgartner, Brian 
Wilson, John Dolstra, and Don 
Thompson, Liaison to Committee 

Education Courses: Arbitration, 
Environment, Advanced Committ- 
eeperson Training, Human Rights, 
Unemployment Insurance, and Changing 
Work Practices 

Instructors: Pat Clancy, Joanne 


Delegates 


Gerald Gray Natalie Halay Pamela Harris 


Brian Hayden Loyal Hopsen Jim Irvine 

Paul Johnston Scott Kuyt Dan Lynch 
Gus Maclennan Winnie McKinley Kim McQuade 
Myles Plowright Steven Rath Rick Reid 
John Scanlan Charles Shewan Mark Smithson 
Dan Snow Fred Taylor Bob Thompson 
R. Tinworth Eugen Weber Bob Whalen 
Doug Wiley Rick Roddy D. McGarvey 
Dan Quinn Don Drew Rick Borg 
John Grills Wayne Robinson John Kolodzies 
Cecil Mackesey Jim Nimigon Aayne Combs 
Emie McKean Martha Boate Jim Brown 
Patrick Carey George Cassar Ronald Clancy 
Doug Clarke Sharon Davidson Ross Edgerton 
Steve Fish George Fisher Joan Fowler 
John Larkin Kathy Lenehan _— Randall Lytle 
Terry McKeiver Peter Pappas D. Patterson 
Julis Price Bruce Roberts Dan Roussy 


Bobie, Paul McKane, Susan Stout, Sandra 
Ross 


Delegates: Doug Imrie, Gary 
Ainsworth, Bob Allan, John Bake,r Ian 
Beattie, Paul Beaumont, John Byrne, 
Chuck Crossen, Pat Crystal, Steve 
Drinkwalter, Paul Goggan, and William 
Gordon. 


R. Rymdzioweb Ed Schindler Wade Scoms 
Renee Sleep _—_— Bentley Smith Shawn Smith 
Bev Tucker Jack Warren P. Bourdeau 
Richard Hopf Eric Beatty Linda Bristow 
Jeff Cowan Nora Edelenbos Gayle Evans 
Kathie Fowlie Bob Fryza Yves Gardeau 
Zeljka Krasnik Don Lonisso B. MacDonald 
F. MacDonald Lou Minas Ann Morgan 
Shirley Riva James Sturgess C. Thompson 
Ed Seupelsad Tony Peleshok Jackie Gilkes 
C. Baumgartner Brian Wilson Prem Bhatia 
Brian Burgess Don Dollis Laurel Gibney 
Jack Hales Leo Jacques R. Jaggermauth 
R. Ledwidge Pat Lenehan Wendy Lunn 
G. MacDougall Car] Narine Larry Roberts 
Pat Southey Ashley Watkins Rien Dewey 
Sandy Carricato Rick Borg Jim Beaudry 
Marie Haslam Jerry Morin Dean Lindsay 
Bill Mutimer Stan Nieradka Rick O'Connor 
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More than 150 delegates, instructors 
and committee peopel attended the CAW 
Local 222 Education Conference held at 
the Union Hall on February 22 - 23. 


Sharon Beaudry Mark Chesebrough Jim Freeman 


John Roberts Rick Wilson Terry Riggers 
Ben McGee Jim Milton 
Special thanks to: 


The Ladies at the Hall, The Ladies Auxiliary, and 
The Executive Board 


Jim Campbell Ron Moran Peter Kennedy 
Annie Labaj — Pat Clancy John Kovacs 
Tom Hoar Donna Burke Ron Gibson 
Doug Imrie Eugene Bergeron Buzz Hargrove 


\Thanks to all the brothers and sisters named, the 

Education Committee was able to sponsor a very 
successful Education Conference. The Education 
Committee would like to thank our guest speaker 
Buzz Hargrove, all the delegates, instructors and 

CAW National Education Department. 


by Art Field 
Chairperson 


The Ontario NDP held it's Annual 
Convention at the Harbour Castle Hotel 
in Toronto. We elected our Executive for 
the next year, and also made policy for 
the government to carry out. 

Your Committee from Local 222 
were there in full force. 

We heard speeches from our Federal 
Leader, Audrey McLaughlin, and Bob 
Rae gave a good speech to over 2800 
delegates on how it is to be the 
government and how he enjoys being 
Premier. Also in attendance were the 
Caucus of 73 M.P.P.'s, of which six come 
from Durham Region. 

The M.P.P.'s in the Durham Region 
are as follows: 

Allan Pilkey - Oshawa - Ministry of 
Industry and Trade 

Drummond White - Durham Centre 

Gord Mills - Durham East 

Jim Wiseman - Durham West 

Terry O'Connor Local 222 member 
and a former member of the P.A.C., was 
elected from Durham York, and was 
appointed Parliamentary Secretary to 
Cabinet Minister, Ruth Grier, for the 
Greater Toronto Area. 

Dennis Drainville was elected in 
Victoria-Haliburton and was appointed 
Parliamentary Secretary to Cabinet 
Minister, Elaine Ziemba, for Human 
Relations, Seniors and the Disabled. 
Dennis was also elected Chairperson of 
the Caucus. So history was made as this 
is the first NDP government in Ontario, 
and I am looking forward to some good 
policy to help working people and Honest 
Government. 


Councillor, Mariposa 
Township 


As some of you know, I am a 
Councillor for the Township of Mariposa. 
I am Recreation Chairman, and I sit on the 
Management Committee of the Little 
Britain Arena, and also on the Little 
Britain Action Fund, which is a 
Committee which raises funds for the 
Arena. I am Township of Mariposa 
member on the Kawartha Region 
Conservation Authority. 

The Council meets the first and third 
Mondays of the month. It is very 
interesting as we deal with the Roads 
Dept., Fire Dept., Community Centre, 
Land Severances and many other things 
that keep the Township going, to supply 
services to the taxpayers. 

The Council is made up of five 
people -- Reeve, Deputy Reeve and three 
Councillors. The Township offices are 
located in Oakwood. 
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We have recycling containers at the 
Little Britain Arena and Oakwood Arena, 
and I want to thank the people who are 
using them, as they are being put to use 
above expectations. 


Tribute to Ambrose 


As most of you know, I have sat on 
the Committee for the last 20 years, along 
with Brother Ambrose Ferren, who was 
Chairman for all those years. 

I want to thank Bro. Ferren for the 
Committee and the Membership, for the 
hard work he did with the Committee and 
the NDP. 

Ambrose’'s hard work and many hours 
paid off when we won the government on 
September 6, 1990, and his old riding of 
Durham West elected an NDP M.P.P., and 
his new riding of Victoria-Haliburton also 
elected an NDP M.P.P. Thanks again 
Ambrose! 

See you next issue! 


RECREATION IREPORT 


Local 222 Cleans up 
at Annual Tournament 


by Doug Crough 


Recreation Committee Chairperson 


Once again Local 222 has reigned 
supreme in the hockey world by winning 
both the A and B Championships at our 
Annual Contact Tournament held at 
Oshawa's Civic Auditorium on January 26 
and 27. 

Due to the auto industry layoffs and 
some recent plant closures, we had to 
invite all four teams from our own league 
to participate. This certainly didn't water 
down the quality of hockey for the 
tourney. If anything, it brought it one 
notch higher with league rivalries spilling 
over into the tournament itself. 

The crowd on both days was good but 
especially large on Sunday to watch three 
of Oshawa’'s four teams play in the finals. 

On Saturday, the Bobby Orr Lounge 
was open to standing room only where 
hundreds of old friends gather annually to 
shoot the breeze and tip a few cold ones. 

Locking horns in the "A" 
Championship Game was Oshawa's All 
Canadian Awards and Village Pump. The 
All Canadian Team was headed up on the 
bench by former C.A.W. All-Stars Gary 
and Junior Munroe and spearheaded on 
the ice by Mike "Soft Hands" Webb, came 
away with a surprisingly easy victory. 
The Village Pump Team coached by 
former C.A.W. policeman Dan Tureski 
and lead by Captain Bill Prentice and 
"Shotgun" Clements, just couldn't 
penetrate the larger All Canadian's 
defence to muster much of an offensive 
attack but vowed things will be different 
in the league championships. 

Oshawa's Starr captured the "B" title 8 
with a convincing win over St. Catharines. 2 


champ Mike Noona, Doug Tamblyn and 8 
Tony Prentice, playing probably the best 9 
games of his illustrious career. Noona and * 


Starr was led between the pipes by Tim Z| _ 
"Jason" Vanstone, tournament scoring S| _ 
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Prentice continually 
combined the whole 
weekend to give the 
opposition's defence 
and _— goaltender's 
nightmares, 

At this time I 
would like to extend a 
very special thanks to 
Molson's and Area 
Rep. Carl Vadja for 
once again sponsoring 
our annual event and 
making the 
tournament a huge 
success and to St. 
John's Ambulance for 
being there all 
weekend, just in case 
we needed them. A 
very special thanks 
goes to the Recreation 
Committee of Local 
222 who gave up their 
weekend to stage this 
annual classic 
"Thanks". 


Up-Coming 


Events 

C.A.W. P.O.E.M. 
Council Oldtimers Hockey and No Body 
Contact Tournament to be held in 
Kitchener, March 30 - 31, 1991. Deadline 
for entries March 15, 1991. For more 
information call Dave Martz, 1-519-893- 
6193, Local 1451 Kitchener. 


Top:" A" Champs, Local 222 All 
Canadian Awards 

Middle: "B" Champs, Starr Furniture 
Bottom: Local 222 President John 
Sinclair and Hockey Tournament 
sponsor Carl Vadja are seen here 
presenting Captain Ron Duchel with the 
"A" Champion trophy. 


RETIREES 


Pre-Retirement Course 


by Gord "Chief" Lindsay 


"Retirement." Say that word - 
"Retirement." It has a real nice ring to it. 

It conjours up a thousand dreams. 

No more getting up at the first ring of 
the clock. No more deadlines. 

If you find a good book, take all night 
to finish it. Sleep in tomorrow - who 
cares? 

Now you have time to finish that 
small chore you promised your wife you 
would do when you had time. Put up a 
new shelf. Fix the leaking faucet. 
Whatever. 

But also prior to getting too far into 
these dreams - have you planned ahead for 
that day? 

If you are like most of your fellow 
workers, you have probably put more 
thought into your next vacation. 

For a long, worry free retirement, 
plan "Now, not later." 

We have a Pre-Retirement course 
available for you and your spouse. 

It deals with many problems that will 
concern you. Guest speakers from the 
Canada Pension Office, Credit Union 
(R.R.S.P.'s - R.R.I.F.'s), Legal Services, 
our own C.A.W. Pension Reps. We have 
classes on Changing Relationships and 
Roles, Living Alternatives, Leisure Time. 

Many have attended and the reports 
have been very favourable. 

Please fill out the application and 
return it to your Supervisor. 


Pre-Retirement Course 
Application 


The CAW has agreed with GM to 
establish a Pre-Retirement Course 
designed to assist our members prepare 
for their retirement. 


Your local Pension Committee will 
be presenting this course consisting of 
four sessions, each of 3 hours. Topics 
include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, 
Organizing your Time and Community 


Activities. 

The course is on a voluntary basis, to 
be attended on your own time. Your 
spouse is encouraged to attend these 
sessions with you. You are expected to 
attend all four sessions. If you would like 
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| APPLICATION FORM 


Will your spouse attend? 


If yes, give approximate date 


Hall 


Ray Finney -644-1277 
Karl Zimmerman 644-6342 
Union Hall 723-1187 


PLEASE PRINT 

Name Serial # 

Spouse's Name Phone #. Pm 
Dept.# Shift # one 
Plant Column # 

Home address + 
No/Apt.# 

City Postal Code oo 
Supervisor's Name Phone # - 
Years of service age 


Have you planned a retirement date: 
Selection will be based on those closest to their retirement 
Please return this application to your supervisor for 


inplant mailing (SMO reception 070-001) or the Union 


If you have any questions, please contact: 


Pre-Retirement Office 644-1323 Gord "Chief" Lindsay 
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C.A.W. RENREE’S CORNER 


Annual Retirees Picnic in June 


by Viola Pilkey 
Publicity 


While writing this article, I am 
looking out my kitchen window and it 
looks like a winter wonderland, almost 
fairy tale like, Ouch, freezing rain! Sure 
hope by the time you read this article, the 
sun is once again shining brightly and the 
spring flowers are starting to peep 
through. However, the cold weather has 
not dampened or stopped the activities of 
many of our interested retirees’ spouses. 

We held a very successful Valentine's 
dance. Our euchre and cribbage 
tournaments were held and I will list the 
winners of these events at the end of this 
article. By the time you read this article, 
the March dance will have taken place. 
Please note that a "Spring Dance" will be 
held on Friday, April 12th. 

Our annual Retirees Picnic is planned 
for Tuesday, June 11th, 1991. For the 
information, please call the Retirees 
Centre at 728-8600. 

The election of Officers and 
Executive of our Chapter will take place 
at our March Meeting, and the election of 
our Standing Committees will take place 
on Monday, April 8th at 1:00 p.m. Your 
attendance would be greatly appreciated. 

At our February meeting, Garry Kent, 
Chairperson of the C.A.W. Regional 
Housing Committee, addressed the 
members present regarding the proposed 
apartment building in the central part of 
the city. A question and answer period 
followed. If you are interested please 
contact Mr. John Redko, President of the 
Retirees Chapter of Local 222, 1425 
Phillip Murray Ave., Oshawa. 

For those members interested in 
travelling, a club membership will be 
purchased from Fun N'Travel for your 
convenience. 

A donation of fifty dollars ($50.00) 
was made to the Simcoe Hall Day Care 
Facility thereby hopefully enabling them 


to carry on this important community 
service. 

Our thanks to Brother Jerry Topham 
for re-upholstering our Clubroom chairs. 

Brother-M. Tureski gave the sick and 
deceased report. If you know of any 
brother or sister of our local who is ill in 
the hospital, please call the C.A.W. office. 
If you are not reported then You cannot be 
remembered or visited. 

Brothers John Redko and John 
Greenwood will attend the United Senior 
Citizens Convention in Kitchener on April 
18-19th. 

A donation was made to the Heart 
and Stroke Foundation in memory of the 
late Sister Benice Saramak. Sister 
Saramak and her committee provided 
many delicious lunches and dinners for 
the local and retirees through the years. 

We are pleased to see everyone in 
attendance at our monthly meetings, the 
second Monday of every month starting at 
1:00 p.m. Seen recently in attendance at 
our meeting was Brother John Brady, 
former President of Local 222, circa 1950. 

Winners of our recent Euchre 
Tournament which was convened by 
Brother Gord Pilkey and Sister Florence 
Linkie are as follows: Marge Windover, 
Helen Rudka, Vera Pinczuk, Lillian 
Townson, Russ Conway, Jim Randall, 
Bud Morey, Cecil Marnien, John 
Newman, Elma Neuman, Charlie Root, 
Beatrice Hale, Irv Estabrooks, Dorothy 
Lethangue and Tony Bogaard. 

Winners of our Cribbage Tournament 
were: 

Fannie Estabrooks, Susan Spencer, 
Eleda Howells, Meta Kinsman, Len 
Levandoski, W.L. Scattergood, Bill Clark, 
Paul Hulaj and Irv Estabrooks. 

Winners at our January Dance were: 
Bruce Brown, Vernon Bowler, Ruth 
Brown, Doris Meringer and John Convoy. 
Special thanks to Brother Gene Bergeron, 
C.A.W. Service Representative, Brother 
Ron Moran, Custodian, Brother John 
Sinclair, President C.A.W. Local 222, 
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Carl Vajda, Sales Representative Molson 
Breweries and Sister Margaret Wood for 
their assistance and prizes. 

P.S. - Special thanks to Sister Betty 
Clark who was the wrapper-upper. 

Valentine Dance winners were: 
Veronica Kanuch, Tom Goreski, Al 
Harris, Martha Cox and Audrey Thursby. 
Thanks to bartenders Brother Gene 
Bergeron and bride Louise, Brother Tom 
Hoar - G.M. Plant Chairman, Donna 
Burke - Duplate - Human Rights 
Committee, Jeannette Nabokow - 
Manager Andres Wines, 285 Taunton Rd. 
East, Oshawa and George Taylor - 
Corby's Distillers. 

You can't be a winner if you don't 
attend our social functions. Our 
Executive and Recreation Committee put 
in many volunteer hours to provide this 
enjoyment for you and your spouses. 

Our weekly euchre parties are held 
every Tuesday commencing at 1:00 p.m. 

I remind you again of our "Spring 
Dance" on Friday, April 12th. Cost is 
three dollars per person. Tickets go on 
sale Monday, April 8th at the Union Hall. 

Piease DO NOT telephone and 
request that dance tickets be held for you. 
If you are unable to come down during the 
week, tickets may be purchased at the 
door on the night of the dance. 

In closing, our special wishes go to 
those brothers and sisters who are ill. 
With God's help and the coming of spring 
and warmer weather, may you be on the 
mend. 


AUXILIARY 27 REPORT 


Spring outing to Oshawa 


Little Theatre planned 


by Betty Clark 
President 


Since my last column, we celebrated 
our 54th Birthday with a Banquet at the 
Hall with presentation of 25-year rings to 
the following Sisters: 

Rose Fowler, Kay Stire, Fran 
Sanford, Tessie Csar, Helen Kittle 

A delicious banquet served by 
"Bunny's Catering” was enjoyed by all 
and music by Henry De Wit for dancing. 

Recent donations include: Simcoe 
Hall Pre-hool - $100.00, Community Care 
- $50.00, Denise House - $50.00, Catholic 
Community Services - $50.00 and NDP 
Annual Fundraiser - $120.00. 

Our 50/50 Draws have been won by 
Sisters Doris Law and Pearl Bador. 
Congratulations ladies. 

We are planning a Spring Outing at 
Oshawa Little Theatre on May 2nd to see 
"Ten Little Indians". This outing is for 
members and friends. Anyone interested 
in getting tickets, please call Vi Pilkey for 
further information at 576-8225. 
Deadline is April 16th. 


C.A.W. Auxiliary 27 


Bowling Scores 


by Betty Rutherford 
Reporter 


January 15, 1991 


High Triples: Kathleen Melnichuk 
638 (213, 213, 212). 

High Singles: Phyllis Munroe 209, 
200, Marj Leddy 219. 


January 22, 1991 
High Triples: Andrea Gray 619 (242). 
High Singles: Betty Rutherford 225, 
Kathleen Meinichuk 212, Verna Parker 
208, Marj Leddy 206. 


January 29, 1991 


High Triples: Everyone was on 
holidays this week and no one made 600. 

High Singles: Betty Rutherford 234, 
Annabelle Cobb 220, Phyllis Munroe 219, 
Marj Leddy 216, Kathleen Melnichuk 
209. 


February 5, 1991 


High Triples: Phyllis Munroe 709 
(243, 256, 210), Kathleen Melnichuk 646 
(271), Loretta Gourley 660 (243, 246). 

High Singles: Verna Parker 231, 209. 


February 12, 1991 
High Triples: Kathleen Melnichuk 


697 (201, 235, 261). 

High Singles: Joan Taylor 245, Helen 
Rotterman 221, Verna Parker 213, Marj 
Leddy 205, Patti Melnychuk 204. 


February 19, 1991 


High Triples: Patti Melnychuk 677 
(221, 265), Verna Parker 622 (237, 205), 
Kathleen Melnichuk 634 (268). 


February 26, 1991 


High Triples: The balls were too 
heavy. 

High Singles: Kathleen Melnichuk 
219, 204, Phyllis Munroe 214, 201, Patti 
Melnychuk, 212, 205, Annabelle Cobb 
261, Helen Rotterman 234, Irene Cotton 
233, Joan Taylor 216. 

On March 16th our bowlers are going 
to Windsor for our 35th Inter Area 
Bowling Tournament. Let's hope we 
bring the trophy back to Oshawa. 


In April 


"C.A.W. Retirees 
Snooker 


Tournament" 


You Must Register By Thursday, March 28, 1991 
‘ to Participate 
C.A.W. Retirees Clubroom 
1425 Phillip Murray Avenue 


Oshawa C.A.W. Retirees Recreation Committee 
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UNION ROD AND GUN CGLuB 


Conservation Show was 


a great success 


by Roy Fleming 
Publicity 

The Conservation Show was a great 
success thanks to all the exhibitors and the 
people on the committee who did all the 
work. 

This might sound like an early 
announcement, but maybe not so early, 
Weed Drag Sunday, June 2, 1991 at Lake 
Scugog. Watch for throw-away sheet. 

The Christmas bird count, in this 
district came up with some different birds 
as the birds that are usually here were 
absent because of the weather. The house 
finches numbers were greater than the 
house sparrows when you think 1981 had 
the first house finches recorded in this 
area. These finches were brought into this 
area from western U.S.A. as a singing bird 
in cages. These finches were released 
because more colourful birds were 
brought into the country as singing caged 
birds. The house finches like people and 
building where food can be found in 
feeders. This finch looks like a house 
sparrow, but the red on the upper part of 
the body is very noticeable on the male 
birds. The female has a light reddish tinge 
on the neck feathers. These finches will 
have more than one batch of young a year. 
I have had them nest at my back porch 
and watch the young grow up and fly 
away. 

Winter finches, like redpolls and 
crossbills, were not recorded in the winter 
bird count. The weather all fall has been 
too warm and the food in the north 
country was not covered in snow. The 
geese count was the highest number of all 
birds counted. They are easy to find and 
count as they live along Lake Ontario and 
feed in the corn stubble fields, plus the 
free handouts by people and kids at the 
beach. Some owls were found with the 


help of recording tapes of the sounds of 
other owls. The nesting owl, I have found 
in the Oshawa Creek Valley for over fifty 
years is still with us on morning walks 
along the creek bank. I de not always see 
the owl, but the crows put up a terrible 
noise if they find a resting owl. I look for 
signs on the snow of feathers of small 
birds like the starlings that have been torn 
apart by the owl. If the head is the only 
part of the starling missing, I know an owl 
has feasted that night. The owls go on 
nests in early February mostly in large 
spruce or cedar trees. 

If you want to see early arrival of 
birds, go to the shores of Lake Ontario 
and the open water will be filled. Ducks 
like the oldsquaw, bufflehead, goldeneye 
and maybe some scooters. Of course the 
fish ducks like the merganser never seem 
to leave the big lake. I have seen 
redwinged black birds in the marshes 
along the shores of Lake Ontario near 
Darlington Park early in March. Birds 
arrive every day, a different species every 
day, and are first noticed along the creek 
banks that empty into Lake Ontario where 
food can be found. The food, like the 
wild fruit that has been frozen all winter, 
is a source of food early in the season. 

If you know where a hawthome bush 
is growing you will find the early arrival 
of robins feeding on last season's 
hawthorne berries that have been covered 
with snow all winter. A spring of clear 
water that has a constant flow of water all 
winter is another place the early arrival of 
the birds can be found. The warmer 
spring water provides growth all winter 
and the birds that have long beaks like the 
woodcock whose feathers look like dead 
leaves that create a camouflage when they 
scratch among the dead leaves. Get out in 
the spring and watch for early arrival of 
birds. This winter along a bank of the 
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Oshawa creek where the hard woods 
grow, I heard a robin that has been with us 
all winter on bright days; his male voice is 
a pleasure to hear. On this same ridge a 
few years ago, six or seven robins spent 
the entire winter feeding along the fallen 
maple leaves and all survived until spring. 

The art of knife sharpening is a 
subject you can discuss forever and still 
know little about the subject. The last 
book on the subject of sharpening your 
knife says sharpen more often and it takes 
less wear off your knife life. 

Trap shooting Sunday mornings at the 
Newcastle property should be started if 
the weather co-operates. Trap shooting 
starts 10:00 a.m. sharp and be prepared to 
shoot a few rounds. The club trap 
championship is generally the Ist or 2nd 
week in May. Watch for throw-away 
sheet. Target indoors Sunday mornings 
and Thursday evenings. Fish entries for 
1991. The Boat Motor and Trailer has 
been ordered. Your 1991 membership 
card is $2.00. 


Quick. Call a lawyer. 


BOWLING LEAGUES 


C.A.W. 
Bowling 
League 


by Les MacDonald 

The National Five Pin 
Tournament will be held on March 
2nd in Burlington. Best of luck to all 
teams going. 

Our last night of bowling is 
April Sth. Playoffs are on Sunday, 
April 7th at 9:30 a.m. If you cannot 
make this date, please inform your 
Executive so that a time can be 
arranged to bowl off. You must have 
an Executive Member present when 
you bowl off for the playoffs or the 
scores will not count. 

The Banquet is on April 27th at 
the Union Hall. 

Here are the high scores for the 
weeks of February 8th and 15th. 


February 8th 


Bernie Schaffer 806, Ron 
Murray 791, Bill Puckrin 785, Bud 
Kemp 749, Dean Grant 746, Gary 
Henderson 744, Marilyn Blodgett 
739, Keith Hughes 738, Tim Walton 
737, Norma Harrison 725, Gary 
Davies 712, Paul Derry 707, Noel 
Rijckets 705, Phil Cormier 696, 
Dave Murray 693, Bill Spicer 681, 
Peter Stirpe 678, Dave Graham 675, 
Sherry Rodgers 671, Ron Jones 670, 
Jim Meikle 666, Amanda Grant 665. 


February 15th 


_Tim Walton 873, Norma 
Harrison 816, Dave Murray 803, 
Sherry Rodgers 780, Dean Grant 
742, Phil Cormier 748, Jim Horner 
726, Vic Guidon 715, Marilyn 
Blodgett 714, Ron Jones 702, Doug 
Brown 699, Brian Davies 662. 


Truck Plant 2 Bowling 


by Glenn Jeffrey 


10-Pin Bowling - Truck Plant 2 
Standings - February 28, 1991: 


W LT Pts. Pinfall 
1. Sleepers 12 3 0 28 71894 
2. Blue Boys 9 60 21 71384 
3. La Cing 
Guys 9 60 20 70444 
4. Help 
Wanted 8 70 20 = 71087 
5. Snafus 7 8 0 16 71526 
6. Rams 7 8 0 16 71180 
7, Classics 7 8 0 16 70515 
8.Silveradoes 6 9 0 14 69842 
9.Mac Attack 5 100 12 68889 
10. Wildcats 5 100 12 60465 


Section "2" Winners: 


Rams - Glenn Jeffrey Rob Maddock 
Mike Lunn Don Hamilton Brian Gifford 

With "5" weeks to go in the season, 
Section "3" is up for grabs. (Sleepers and 
Rams have already qualified.) The other 
"8" teams will fight for a spot in the "A" 
Division with the team that has the most 
points at the end of Section "3" qualifying, 
and the "2" teams with top infall getting 
the Wildcard spots. 


Hilites: 

High Single High Triple 

Women 

Anna Sinclair- 190 Anna Sinclair 
-546 


Pat Porter - 185 
Anna Sinclair - 178 
Anna Sinclair - 178 
Pat Porter - 178 
Pat Porter - 172 


Pat Porter - 535 


Men 

Bob Harris - 223 Bob Harris - 560 

Jim Cochran - 212 Nick Flamminio 
-538 


Barry Meadows - 205 Mike Lunn - 531 
Randy Marcinek - 204 Rob Mason - 531 
Nick Flamminio - 200 Gerry Mills - 531 
Norm Weales - 529 
Gary Kirby - 527 
Jacques Jacquier 
-511 
Wayne Pountney 
- 506 


Notices of Meetings for 1991 


Team Representative: Please attend these important meetings or 
send someone to represent your team. 
Your opinion would be greatly appreciated! 


April, 24th e Wednesday e 12:00 noon 
All at C.A.W. Hall 


For any further information contact: 
Walt Tarasewicz, 579-9448 CAW Slo-Pitch Representative 
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FIOCKEY HOTBOx 


1990 season was one of the 


most competitive 


by Moe Bryan 
President Local 222 Hockey League 


The 1990 - 91 hockey season for 
Local 222 has come to an end. It was one 
of the most competitive seasons in the 
history of our league. The scoring race 
went right down to the last game, with 
Jamie Bird and Brad Clemens tying for 
the league's top scorers. 

Our annual banquet will be held on 
April 6, 1991, at our new Union Hall. 
“Refreshments” begin at 6:00 p.m., 
banquet at 7:00 p.m., dancing starts at 
approximately 8:30 and is open, FREE to 
everyone and will continue until 1:00 a.m. 

The Championship was won this year 
by Re/Max Apple - Theresa Doyle, 
winning over Star Furniture, two (2) 
games straight. 

I would like to welcome the new 
sponsors into our league. All Canadian 
Awards, Village Pump and the last one to 
come on stream is Re/Max Apple - 
Theresa Doyle. This sponsor did our 
league a very big favour in assisting us 
when our prior sponsor ran into difficulty. 
It is sponsors that keep our league strong. 
If you need their services, just give them a 
call and mention our league. They will 
treat you very well. They like to know 
that we are also using their businesses. 


Team Standing 


Village Pump 

All Canadian Awards” 

Re/Max Apple - Theresa Doyle 
Starr Furniture 


Teams 


Village Pump 


All Canadian Awards 
Re/Max Apple-Theresa Doyle 


Starr Furniture 


League Top Scorers 


Re/Max Apple-Theresa Doyle 
Village Pump 

All Canadian Awards 

All Canadian Awards 
Village Pump 

All Canadian Awards 

All Canadian Awards 
Village Pump 
Re/MaxApple-Theresa Doyle 
Re/MaxApple-Theresa Doyle 
Starr Furniture 


Play Off Top Scorers 


Re/Max Apple-Theresa Doyle 


Starr Furniture 
Re/Max Apple-Theresa Doyle 
Re/Max Apple-Theresa Doyle 


Chris Scott 
Phil Cochrance 
Steve Terry 
Dan Spratt 
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GA Average 
43 3.07 
46 3.28 
52 3.71 
64 4.57 


Jamie Bird 
Brad Clemens 
Ron Duschi 
Jamie Parker 
Jerry Leddy 
John MacLeod 
John Simpson 
Bill Prentice 
Dan Spratt 
Steve Terry 
Glen Dixon 
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IN THE GOMMUNITY 


No respect for injured workers 


at City Hall 


by Dave Thompson 


Well, again the politicians have given 
another thumbs down to a request of 
respect for injured workers. 

At the Fire Protection and General 
Purpose Committee meeting on Feb. 
26/91, Councillor Nicholson made a 
recommendation: 

"That on April 29, 1991, one minute 
of silence by observed in City Hall and 
other City of Oshawa workplaces in 
recognition of the Day of Recognition, 
and; 

On April 29, 1991, all City of 
Oshawa Flags be flown at half mast to 
commemorate the Date of Recognition: 
PART 1 CARRIED PART 2 LOST, 
PART 3 CARRIED, BY LATER 
VOTES." 

It was requested that the question be 
divided. 

Councillor Nicholson noted that City 
of Oshawa employees, including 
Firefighters, have given their lives in the 
course of doing their jobs and indicated he 
believes it is appropriate to observe a one 
minute silence in recognition of this. 

Councillor Sholdra indicated that she 
believes observing a one minute silence is 
appropriate only in the case of observing 
the memory of war dead and is not 
appropriate in this instance. 

The votes on Parts 1 and 3 were 
CARRIED and on Part 2 the vote was 
LOST. 

On March 4th, 1991, the same 
recommendation was moved at City 
Council. Here is what happened. 

Moved by Councillor Nicholson, 
seconded by Councillor Pidwerbecki. 
"That Item 8 of the FIFTH Report of the 
Fire Protection and General Purpose 
Committee be amended to add Part 3 as 


follows: 3. That on April 29, 1991 one 
minute of silence be observed in City Hall 
and other City of Oshawa workplaces in 
recognition of the Day of Recognition.” 
LOST ON THE FOLLOWING 
RECORDED VOTE: 


Oshawa City Council 
Recorded Vote 
Meeting Date: March 4, 1991 


Item: Motion of Councillor Nicholson 
to Amend Item 8 of the Fire Protection 
and General Purpose Committee Meeting 


to Add Minute of Silence. 

Yes No 
Councillor Aker 1 
Coiuncillor Beal 2 
Councillor Conway 3 
Councillor Diamond 4 


Councillor Dionne 1 
Councillor Elsey 2; 
Councillor Harrel 3 
Councillor Kolodzie 5 
Councillor Marks 6 
Councillor Nicholson 4 
Councillor Pidwerbecki 5 
Councillor Potticary 6 
Councillor Shaw Absent 
Councillor Sholdra Absent 
Councillor Wiley 7 
Mayor Mason q] 


7 - Affirmative 7 - Negative 2 - Absent 
Present - 14 
Votes Rquired for Adoption - 8 


This is just another reason why we 
have to change the faces at City Hall in 
November 1991. 


NOTICE 
HOSPITALIZED 
OR 
SICK 


for visiting purposes 
PLEASE CALL 
OR IN PERSON 
Phone 723-1187 (Union Hall) 
or 728-8600 (Retirees' Centre) 
Local 222, C.A.W. 
Retired Workers Committee 
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REPORT FROM QUEEN'S PARK 


Ontario government wants 


to help workers 


by Dennis Drainville, M.P.P. 


Victoria-Haliburton 


This has been an unusual six months 
in the life of Ontario for its people. For 
the first time in history, the province has 
an NDP government at Queen's Park. The 
people are looking to us to respond to 
their needs in a way no other government 
has experienced, simply because we are a 
party made up of, and for the working 
people of this province Now, Ontarians 
have someone in power who will deal 
with the day-to-day real issues we all face, 
the environment, the economy and social 
justice. Expectations are high, and though 
we face economic problems, we are 
committed to fulfilling those expectations. 

In my capacity as Caucus Chair, I 
have been a close observer of the exciting 
times in Ontario. Helping to change the 
face of government is a priority for me. 
We must respond to the needs of the 
people. Government cannot be self- 
serving and closed and to this end, the old 
ways of elitist government are over. 

No working person needs to be told 
the obvious, these are tough economic 
times. We have a major and deepening 
recession and on taking office, we 
inherited an annual operating debt of 2.5 
billion dollars. But this government is 
committed to helping people through the 
bad times, with a $700 - million dollar 
recession fighting program which will 
result in 20,000 new jobs over the next 
year and a half. My riding of Victoria- 
Haliburton has been the recipient of some 
of this money already. 

Haliburton re-forestation programs 
got a $367,000 boost and a major 
reconstruction of highway 121 near 
Fenelon Falls will take place this summer 
with a provincial investment of over one 
million dollars in the project. 


We believe in investing in the future 
of young Ontarians and in providing good 
training facilities for the needs of our 
expanding horizons. For that reason I am 
pleased to report Sir Sandford Fleming 
College in Lindsay is the recipient of 1.6 
million dollars to construct a facility for 
its blasting and drilling program. The 
college leads the way in environmental 
and land use education and I'm pleased to 
say, your government understands the 
needs of such training facilities to face the 
economic challenges of the future. 


I would like to add that I am 
particularly proud of the legislation that 
makes provincial sales tax non-applicable 
to the GST portion of the purchase price 
of all goods and services. Ontario refuses 
to be a tax collector for the Federal 
government, or see provincial revenues 
raised on the back of the ill-considered 
GST. There will be no tax on tax, 

I wish Local 222 and the Oshaworker 
well. I am committed to working with all 
my fellow Durham area M.P.P.'s for the 
betterment of the people of Ontario. 


9th Annual NDP Fundraiser 


ve Come Meet Our Stars ¥& 


All the area 
NDP, MPP's and MP 


Mike Breaugh, MP Oshawa 
Dennis Drainville, MPP Victoria Haliburton 
Allan Pilkey, MPP Oshawa 
Gord Mills, MPP Durham East 
Drummond White, MPP Durham Centre 
Larry O'connor, MPP Durham York 
Jim Wiseman, MPP Durham West 


Saturday, April 6th, 1991, 6:00 pm 
General Sikorski Hall, Oshawa 


1551 Stevenson Rd. N. All you can eat sit down meal. 
Dancing to the music of the 50's through the 90's 
until 1:00 am 
Tax receipts to be issued 
To avoid disappointment talk to your dance committee 
representative or call (416) 723-5917 
and reserve your tickets now. 
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FROM QUEEN'S PARK 


We need strong presence 


at Queen's Park 


by Allan C. Pilkey, M.P.P. 
Oshawa 


As an alderman and mayor of 
Oshawa for 22 years, I've seen a lot of 
change in the city and in my riding. 
Today, as in the recession of the early 
1980's, times are tough all around. The 
effects of a country-wide recession, 
federal and provincial budget deficits - 
imposed on us by the mismanagement of 
Tory and Liberal governments - and 
federal trade policies are hitting pretty 
close to home in the Oshawa area. 

Now, more than ever, Oshawa needs 


strong representation at Queen's Park. So, 
while I miss being part of Oshawa's 
municipal scene, I'm doing my best for the 
people of Oshawa and for the province 
through my activities in Cabinet and 
through my responsibilities as Minister of 
Industry, Trade and Technology. 

Last month I went to Ottawa to meet 
with federal trade minister John Crosbie 
and my provincial counterparts to discuss 
upcoming trade negotiations between 
Canada, the United States and Mexico. 
The message I took to them is clear - I've 
seen too many jobs lost as a result of the 
Canada-U.S. free trade agreement to just 


C.A.W. National 
Euchre & Cribbage Tournament 
Amended Call Letter 


Date: Note - New Date - April 13, 1991 
Place: CAW Local 707 475 North Service Road, 
Oakville, Ontario 
Time: CRIB - 9:30 a.m. $12.00 per team 
Bring your own cribbage board "please" Euchre - 
1:30 p.m. $12.00 per team 
Cost: $24.00 per team If entered in both events 


Host: Galaxy Recreation Councll 
Deadline for Entry: Certified Cheque or Union Cheque to "Galaxy Council” 
with entry by March 25, 1991 
Send Entry to: Frank Vaters 2185 Sheridan Park Drive, Apt. 1205 


Mississauga, Ontario LSK 1C7 Telephone: (416) 823-2474 after 5 p.m. 


ENTRY FORM - CRIB: 

Name; 

Phone: Local: 
ENTRY FORM EUCHRE: 


Address: 


Name__———CCCC#Cé#FAArps 


Phone: Local: 
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look the other way. And now that the 
federal government is opening the country 
up for business with Mexico - a country 
which has hourly wages as low as 60 cents 
- it will not mean good news for Ontario's 
workers. 

The free-trade agreement has not 
worked for the people of Ontario and the 
extension of such a deal cannot possibly 
be of any benefit to our industries and 
workers. A trilateral trade agreement 
would provide limited export 
opportunities for Canada but very real 
threats to labour and business. I think 
many workers in Oshawa _ have 
unfortunately had to learn about these 
threats first hand. 

Times are tough all over but I'm 
optimistic that this NDP government can 
make a difference. It's a big challenge to 
Manage a government in the middle of a 
recession but it only makes us tougher and 
more successful as we weather the storm 
through to better times. 

One of the underlying themes of the 
government I represent is that of 
partnership - partnership with labour, 
government and business. Successful 
economic development happens as a result 
of partnership. And it is strong economic 
development that will mean more jobs for 
Ontarians. 

On March 18 Queen's Park goes back 
for a new session. I'm looking forward to 
the challenges the session brings and to 
serving in Cabinet on behalf of my riding. 
As Minister of Industry, Trade and 
Technology, there's a lot I want to do to 
improve the industrial, technological and 
export infrastructure of this province and I 
hope I'll continue to have your support in 
the initiatives of my Ministry and your 
government in the months and years to 
come. 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 723-8015 
266 King St. Oshawa 


OR ALL THE NEEDS OF YOUR G.M. VEHICLE _ 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


ee 


Admiral Optical Company 
375 Bond Street West, Oshawa, Ont. L1J 8A2 


579-6411 


— 


- | 
We make things very clear 
e Eye Examinations Arranged e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER CHRIS MARKOV, LICENSED OPTICIAN 


e Pay no deductibleg@iiai;|s 
e Eye exami- discounts to all 


nations arranged SHOPPE retirees, seniors 
and students 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 


THE Swap CoLuMN 


Deadlines for the next two issues: 
April 12, 1991 and May 17, 1991 


FOR SALE 


2 American standard toilets, beige 
& pink, $50 each, grey pedestal 
sink $75, freezer $100, waterbed 
frame & heater $75. Call: 434-7844 
after 5:30 p.m. 


455 Buick motor & 400 tranny 
54,000 original miles $300 or b.o., 
front fenders and right side doors 
for 1981 Phoenix b.o. Call: 623- 
4576 Shift #1. 


1982 Parisienne Broughan, 4-door, 
fair shape, certified, high mileage. 
Call: 435-3406. 


Pearl drum set complete, midnight 
black, c/w (Sabian Symbols) 
$1,000 or b.o. Call: 579-7798. 


Steel door with two side lights, 
handle & lock $175, new bucket 
seats red for 1/2 ton truck or van 
$350. Call: 831-1025 or 420-2835. 


1981 Malibu, 3-speed as is, best 
offer. Call: 725-7131. 


1977 Honda 750, good condition, 
low mileage $600. Call: 987-5027. 


Aluminum storm door, new in box, 
white, lefthand, 32x80" $200 
complete, also Franklin stove $50 
firm, Call: 436-0619. 


Moffat 30° electric range, deluxe 
model, best offer, small electric 
snow blower, both in good 
condition, good used electric 
motors. Call: 416-723-4819. 


1981 Plymouth Caravella, as is or 
for parts, cheap! Call: 623-1316 
ask for Rob. 


30° G.E. kitchen stove also 
assorted steel beams. Call: 571- 
0721. 


30" Kenmore stove, in good 
working condition, $200. Call: 263- 
8176. 


1990 Chev. 1/2 ton, 305, p/s, p/b, 
am/fm cassette, undercoated, 
permashine, new cap & liner, 
running boards, 45,000 k.m. mostly 
highway $14,500. Call: 613-393- 
2956. 


24' House trailer, sleeps 6, 14° 
fibreglass boat, 40 h.p., Mercury 
motor. Call: 576-3338. 


Cockapoo and poodle pups, vet 
checked and needled, non- 
shedding, good with children. Call: 
263-2967. 


25’ Century, excellent shape, new 
351 motor, mercruise drive, all new 
steering system, many options, 
also Tandem wheel trailer. Call: 
623-5119. 


1988 Chev. Cargo Van, finished 
interior, two extra seats/bed, 
54,000 k.m., excellent condition, 
$11,000 or b.o. selling due to 
illness. Call: 434-5315. 


1976 MacGregor sailboat, trailer 
and motor, sleeps five, good 
shape, also 1977 Monte Carlo as 
is. Call: 623-2625. 


15 H.P. Evinrude outboard and 
tank, 6 years old, asking $800. 
Call: 725-7954 after 6:00 p.m. 


1987 Gypsy trailer, light weight, 
like new, $5,800. Call: 723-7468. 


1984 Nissan "Sentra" wagon, 
maroon, new tune-up/brakes, 5- 
speed transmission, economical, 
excellent condition, certified 
$2,700. Call: 705-944-5749. 


17 Cubic foot freezer, good 
condition, $100. Call: 435-0358. 


14" Band saw, 14°x14" tilt table, 
1/2 h.p., running good. Call: 728- 
3264. 


16° Canoe, square back $500 or 
best offer. Call: 263-8294. 


1981 Chevette, 4-door, auto, safety 
check, ready to go $2,300, 1982 
Chevette, 2-door, standard, safety 
check, ready to go $1,300. Call: 
723-5834. 


1978 G.M.C. half ton, good 
condition $1,000, dining room table 
62"x40" mahogany, 1-arm and 3- 
side chairs, like new $500. Call: 
623-6624. 


1980 Citation, 4-door, for parts, 
good motor and trans. Call: 416- 
986-0374 ask for Paul. 


16° Golden Felcom trailer, 16x16 
addroom, winterized $15,000, plus 
$200 utilities, 31° Trail Blazer, 
screened deck, $12,500, plus $200 
utilities. Call: 623-5442. 


x 
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63 Acre farm, 4-bedroom house, 
garage, barn, Minden area, 1-acre 
lot 1/4 mile from Kushog Lake, 
1988 Chev. truck, full size. Call: 1- 
705-286-4388. 


1990 Transport SE, fully loaded, 
pW, p/d, 6-seater, V-6, 3.1, 11,000 
k.m., asking $19,600. Call: 433- 
8869. 


3 15° Tires/rims, $20, 2 14° 
tires/rims $25, 2 14° snow tires 
$25, 4 Chevelle rims/tires $150, 9 
h.p. boat motor $150. Call: 728- 
5619. 


1985 Dodge Charger, 2.2 eng., 5- 
speed standard, am/fm cass. and 
booster, sun-roof, only 62,000 k.m. 
Call: 433-0959. 


Firewood, all hardwood cut and 
split, any size lots available. Call: 
705-277-2806 or 328-1868. 


1978 Dodge Magnum, well 
maintained, will certify or sell as is. 
Call: 985-9185 evenings. 


038 Stihl saw with 18” bar, original 
chain, excellent condition, make an 
offer. Call: 579-1622. 


Lowrey Fiestra Genie Organ, $750 
firm, double keyboard, magic genie 
chords, Leslie speakers, bench, 
books, headphones. Call: 728- 
1582. 


Two porcelain bathroom sinks, 
oval shape, bone colour, one sink 
with taps included $60. Call: 725- 
4450. 


Kitchen table with four chairs $50, 
solid pine coffee & two end tables 
$80. Call: 725-4450. 


Several ladies track, dress pants & 
tops complete $20, several men's 
track pants, jeans and tops 
complete $20. Call: 576-9162. 


1 Single bed with headboard $30. 
Call: 728-1752. 


Blender, 5-cup Panasonic works 
perfect $25. Braun coffee grinder 
$8. Call: 725-9198. 


Trailer hitches, one for 1985-91 
Buick Le Sabre $50, one for 1985- 
91 Pontiac 6000 $30. Cail: 655- 
4445, 


Two-bedroom brick home, large 
kitchen, living room, dining room, 
basement partially finished with 3- 
piece bath, detached garage 1 1/2, 
lot 48'x 139 $139,900. Call: 723- 
4775. 


Electric Noma shovel, weights 11 
Ibs., throws up to 20 feet $100. 
Call: 723-7468. 


1981 Chevy Blazer, good 
condition, $4,800 or bet offer. Call: 
986-0484. 


1982 Citation, 4-door, hatchback, 4 
cylinder, auto, good condition, 
certified $1,800. Call: 728-5532. 


Dehumidifier, electric stove, 
electric lawn mower, all in A-1 
condition. Call: 725-1937. 


1985 S10 Pickup, V6, auto- 
overdrive, long box, boxliner, cap. 
excellent condition $6,000, solid 
pine table from Ikea (48x30) $85. 
Call: 723-1340. 


One set of green antique satin 
living & dining room drapes $150, 
one Yamaha PSR-60 keyboard 
$900. Call: 723-8038. 


1989 Shopbuilt Tandem Tag-a-lon, 
4 ton trailer. Call: 416-668-6980. 


Polar Bear rug mounted. Call: 416- 
668-6980. 


2 Acre lot, excellent view, partly 
treed, close to 115 & G.M. car 
pool, pond site. Call: 1-705-741- 
0294. 


Fridge/stove, gold colour $425, pair 
all season steel belted radial tires, 
used a month, P215/75R15 on 
used 15° rims $90. Call: 725-0004. 


Covered box trailer was camper 
$250, 14' square-stern sports pal 
canoe, flotation seats-oars $350. 
Call: 623-3750. 


6 Tires #P195-75R14. Call: 436- 
2592. 


Air-tight fireplace insert, 
24°WX24°DX22 1/2°H, 2 doors 
$200, 1978 Chev. Impala wagon, 
good body, good running, best 
offer, as is. Call: 985-0335 or 985- 
4097. 
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Boyer 


PICKERING 


Pontiac Buick GMC Ltd. 


Your General Motors Dealership for the 90's 
1. SALES 
I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with 
their sales staff. Neil Clark 
GM Truck Plant, Scarborough 
2. SERVICE 
Excerpt from Feb. 1990 Readers Digest 3 
"| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC 
Ltd. in Pickering. Within seconds, the assistant service manager had the 
car running normally ... no charge ...” 
Automotive Columnist Robert Sikorsky 
JOIN THE WINNING TEAM 


SEE THE BOYER DIFFERENCE 


MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering, 831-2693 427-2693 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 

We always offer a great deal 

no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business... and we'll prove it! 


= 
+ 
ig 


WARNING 


GM Employees and Siblin 
YOU MAY NOT BE GETTING ENOUGH $$$ FO 


A 


Special Empl 


oye 
SUBJECT TO CHANGE WITHO 
GUS BROWN PONTIAC B 


1201 Dundas Street East 
668-5846 


Tixon 


Largest Fuel Oil Supplier in 


Durham Region 
Extra Benefits provided for CAW 
Retirees & Senior Citizens 
OQ AUTOMATIC DELIVERY 
QO EQUAL PAYMENT PLAN 
Q FREE FURNACE REPLACEMENT 
PLAN 
OQ} FURNACE INSTALLATIONS 
Q ELECTRONIC AIR CLEANERS 
Q) CENTRAL AIR CONDITIONING 
Q) FUEL OIL — STOVE OIL 
QO FARM DIESEL — GASOLINE 
GQ COMMERCIAL — INDUSTRIAL 
24 HOUR EMERGENCY 
SERVICE 


RADIO DISPATCHED 
OVER 8 DECADES OF BETTER 


Sipto 2Tixon 


SERVICE 
313 ALBERT ST., OSHAWA 
723-4663 728-5138 


S 
YOUR TRADE 


R 


e Financing Available 


NOTICE 
UICK 


Toronto lines 686-1566 & 686-1567 
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Waterbed double size, bookshelf 
headboard, bumper pads, asking 
$125. Call: 623-9238. 


1990 Grand Prix Le, excellent 
condition, loaded, asking $15,400 
or best offer. Call: 666-2113 or 
668-2272. 


1977 G.M.C. Pick-up, excellent 
running, as is, 1969 Chevy C-10 
Pick-up, Kawaski Enduro 175 $600 
firm, Kawaski Enduro 125 needs 
assembly $250. Call: 576-6973. 


1980 Feder “Precision” bass 
guitar, very good condition $525 or 
b.o. Call: 263-4167. 


Kitchen table with leaf and 6 chairs 
$50, coffee table $10, good 
condition. Call: 725-1576. 


Chromalox electric furnace, 2 
years new, $300. Call: 725-8343. 


1987 Cavalier, 2-door, black/silver, 
RS model, four cyl, auto, p/s, p/, 
am/fm cass., factory sunroof, rally 
wheels, good condition, will certify 
$5,100. Call: 987-4461. 


Reese trailer hitch, 1 7/8" ball, 
module and hamess, fits Pontiac 
6000 $75, Dunlop snow radials 
225/60R14 $125. Call: 434-7266. 


2 White wicker chairs, 1 glass 
fireplace door, antique brass, 
removable glass for cleaning spark 
screen (32° W x 27°H) best offer. 
Call: 416-723-2666. 


1984 Chev. Celebrity wagon, 2. 
8L., V-6, p/s, p/b, air new tires, 
certified, Moffat refrigerator, 19 cu. 
ft., 4 years, like new $850. Call: 
436-8479, 


1987 S-10 Blazer 4x4 sport, 2- 
tone, roll bar, deluxe interior, 5- 
speed. Call: 725-6949. 


1974 Ford 1/2 ton pick-up comes 
with many spare parts $500. Call: 
263-8929. 


1947 Hudson Sedan, 283 
automatic, good condition. Call: 
623-7734. 


Flakati rug 100% wool, approx. 
9x12, off white, humidifier luggage, 
3 pieces set, tan, hardly used. 
Call: 725-3152. 


Baby sets $15.00 each, lawn 
ornaments, spinning legs, 
Sylvester, Tweety, Bluejay, Tom 
the Cat, Jerry and Woody $13.00. 
Call: 725-9390. 


7.5 Mercury outboard motor, 1979 
model asking $465 or best offer. 
Call: 723-9460. 


2 purebred waiker Hounds (male), 
good coon and deer $150 each, 
60-30 dog box $50. Call: 985- 
7614. 


1 Beautiful Lowrey Organ $2,000, 
1 large colour television $300, 1 
wheelchair with motor $315. Call: 
273-7389. 


Brand new Mason vin window 
casement 5'x6' triple pane $700, 
remote control airplane complete, 2 
boats, lots of accessories $700. 
Call: 263-4198. 


Chesterfield & chair, blue colour, 
pinewood kitchen set all made by 
Ikea, in excellent condition, 
reasonable. Call: 728-0242. 


Snowmobile trailer, double wide 
$400 or best offer. Call: 579-4172. 


Smith Corona, super 12 electric 
typewriter, 1990 Pontiac Sunbird, 
4-door, low mileage-, loaded, mint. 
Call: 728-9589. 


White long wedding dress (14-16) 
half price or b.o. $350, Remington 
Electric typewriter, desk model 
$50, air hockey game $25. Call: 
728-9298 after 3:00 p.m. 


Singer dryer, good working order 
$75. Call: 723-2346. 


Amana Radarange Microwave, 
21°x14°x18", firm $150. Call: 416- 
983-9204. 


7 Pieces medium dark wood, 
dining suite oval table 41 
1/2Wx46L, 4 padded gold fabric 
chairs, bottom and glass top 
60wx63H excellent condition 
$999.99. Call: 723-7468. 


Crib and mattress $150, jolly 
jumper $10, antique oak dresser 
with mirror $600, grapevine 
wreaths, assorted sizes. Call: 668- 
0732. 


Apartment size washer and dryer 
$300 for pair. Call: 579-6420. 


1986 Pontiac 6000 LE Station 
Wagon, 72,000 k.m., am/fm cass. 
stereo, air conditioner, cruise, 
gauge pkg., p/b, p/ $7,000 include 
GST. Call: 725-5888. 


1979 Honda Cx500 engine, needs 
work, windjammer, saddle seat, 
letter carrier's $375 as is. NSA 
water filters 40% off $90-$110 in 
box. Call: 728-4099. 


1979 Chev 1/2 ton truck, good tires 
and paint, king cap with slide-in 
unit, radio cassette am/fm, class 3 
trailer hitch, snow tires on rims 
$3,500. Call: 668-5274. 


CE acne da ESSE 


16' Square back canoe $500 or 
b.o., 14' fibre glass boat and trailer, 
needs motor $400 or b.o. Call: 
263-8294. 


15’ Beautiful red Tempest 
Bowrider, white canvas, 60 h.p. 
only $1,200. 185 cm Honda street 
bike hardly ridden, mint condition, 
with faring $500. Call: 576-3454. 


Shasta 19° trailer, double axle, all 
appliances, stereo, bathroom, hot 
water, sleeps 6, excellent condition 
$5,500. Call: 1-705-738-5470. 


Dining room table, smoked glass 
top (40°x66"), 6 black lacquer 
chairs (scotch guarded) like new 
$1,500, new price $2,767.28 GST 
& PST. Call: 668-9199. 


Ahmic Harbour Parry Sound, lot 
66x160 with trailer, sleeps 6, boat, 
all sports/permits, vendor will hold 
mortgage $22,500 (down $1,000). 
Call: 725-8046. 


Trailer, sleeps six, Riverside 
location in well maintained park, 
reasonable. Call: 576-9977. 


LSC10 Horizontal propane heater, 
10,000 B.T.U., "NEW", still in box 
$400 cash, also 31° Trail Blazer 
trailer $10,000. Call: 623-5442. 


14° Colour TV, like new (Quasar) 
$150, Capri, 4 cyl., turbo move, 
new spare tire 14" G.M. $10 for 
information. Call: 668-0960 after 
6:00 p.m. 


Golf clubs: Hogan radial irons 3- 
pw, apex shafts, regripped $225, 
Lynx Parallax irons 3-pw $325, 
excellent shape, right hand. Call: 
728-0678. 


45 Gallon plastic barrels. Good for 
flotation or compost, $10 each. 
Call: 668-1413. 


1990 Bonneville SSE 12,000 k.m., 
black electric roof loaded, 
immaculate, balance of 6 years or 
100,000 k.m. warranty, $21,500. 
Call: 416-655-4036. 


1990 Chevrolet Sport van, 2 tone 
blue, tinted windows, air, cruise, 
am/fm cassette, pW, pA etc., fully 
loaded, best offer. Call: 683-8452. 


1988 Thundercroft 190 Magnum, 
loaded with E.Z. loader trailer 
$22,900 or best offer, will take 
trade-in. Call: 985-3983. 


Antique Victorian sofa, cameo 
back, 1978 Firebird, 8 auto, oak 
kitchen table, oak dining room 
table new. Call: 723-3063. 


1984 Camero Berlinetta, excellent 
condition, V-8 auto. 305, T-roof, 
digital dash, special edition, 
loaded. Call: 983-5683 any time. 
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Collector oil painting (13 1/2 x 10 
2/3"), for a collector. Make one 
offer from Fran, very old painting. 
Call: 725-8949. 


Set lawn bow!s in case, Maytag 
portable dishwasher. Call: 416- 
985-2483. 


Hampster cage, all accessories, 
$50, cross country ski-boots, Tyrol 
(7), Estrie (1), wooden 
skies/bindings 145 cm., two pair 
wooden ski-poles, works $30. Call: 
725-5043. 


1985 Honda CR125, rebuilt motor 
top to bottom, Whysco piston, new 
wheel bearings & brakes, new 
chain & sprocket, new rear tire, 
asking $1,500. Call: 416-342- 
3500. 


Apartment size washer spin dryer, 
excelient condition, best offer. 
Call: 987-4727 after 5:00 p.m. 


900 Honda Custom 1981, faring 
hard bags, Hiway pegs $995 or 
best offer. Call: 416-786-2518 
Bob. 


1990 Astro Van, 8 passenger, 
loaded under 20.000 k., $18,500, 
dehumidifier, electric grass 
timmers, hedge clippers, all items 
used 2 seasons, 1/2 price. Call: 
623-9963. 


Sewing Machine Singer, never 
used, like new with wood stand, 
only $180. Call: 728-6549. 


Boat 18’ Doral 1977, 150 Mercury 
O/B rebuilt 1990, O/B bracket, 
inboard gas tank, north trail trailer, 
all canvas & trailering canvas 
$9,000. Call: 668-4039. 


Linen sheers (120x94) like new, 
gas barbecue/tank, air duster, 
garden tools, child's tricycle, bike, 
2-end tables, other household 
items. Call: 728-5410. 


Burglar alarm system, (2) ultra 
sonic motion detectors,heavy duty 
alarm bell, main alarm unit with 
battery backup $200. Call: 263- 
2989. 


5 1/2 Johnson outboard, B.B.Q., 
planks firewood, car mats, rims, 
seat covers, tires, stovehood, 
electric fireplace, windows, 
wiremesh, etc. Call: 428-6286. 


50 Sets of salt & pepper shakers 
$150 or best offer, small figurines, 
china plates, 6 pair new sheers 
60°x80" each panei $18.00 pair. 
Call: 725-6496. 
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Snowblower Mastercraft 10 h.p. 
32" cut $1,000, woodstove $150. 
Call: 723-6899 after 5:00 p.m. 


16' Canoe, cedar strip fibre glass, 
new snowshoes with harness, 
floorloom (Fanny) 45" Leclerc 
bench, magazines (Handweavers 
& Craftsman) 1966-1973 in 
binders. Call: 416-985-2483. 


16' Fiberglass canoe in good 
condition, windows and screen for 
Van. Call: 576-5080. 


Doublebed (headboard, footboard, 


rails, box spring & Mattress) almost 
like new $250, area carpet 8'x12’ 
cream with oriental design $225. 
Call: 416-435-0183. 


Boat, motor, trailer, 16° princecroft 
120 h.p., O.M.C., ski bar, ski rope, 
life savers, canvas top, runs good 
$3,800. Call: 263-2989. 


12' Springbok boat with 1990 9.9 
Evinruide, trailer, 2 swivel seats 
$2,395, 1990 DT 100 Yamaha, 
great shape new $1,800 sell for 
$999. Call: 723-5387. 


Chesterfield, 4 seater, neutral; 
background in colour with rust, 
gold & green, floral pattern, 
excellent condition $200. Call: 
725-5898. 


1981 Plymouth Reliant, good tires, 
brakes, as is $250. Call: 436- 
2694. 


1984 Charger boat, 1985 Johnson 
140 h.p. outboard, 1984 Northtrail 
trailer, excellent condition lots of 
extras $9,500 or best offer. Call: 
723-6192. 


1985 Skoda, 4-door sedan car, 
good condition, low mileage $950 
or best offer, as is. Call: 576-0043. 


1988 Firefly, 3-door, 5-speed 
manual, Alpine am/fm cass., 4 
speaker pioneer, car alarm, 50 
miles per gal., good condition 
$4,600 firm. Call: 725-8649 for 
appointment. 


Chesterfield sectional, excellent 
condition, beige with wood trim, 
asking $400. Call: 436-8794. 


1980 Chev. 3/4 ton p.u. truck with 
Curtis cap, $1,900 or best offer. 
Call: 416-668-5330. 


Wishing wells, new, 36” diameter, 
54" high, red and white with dark 
brown roof $85. Call: 725-6829. 


Good quality hay, square bales 
and a 30 gallon galvanized 
pressure tank. Call: 983-5396. 


1989 30° Ledger trailer, fully 
furnished, rear bed model, roof air, 
30'x10' deck, new shed, beautiful 
park on Rice Lake $19,500. Call: 
728-3513. 


1977 Volkswagen Camper, good 
condition, ice box, portable stove, 
runs good, best offer. Call: 668- 
2930. 


Pontiac J2000 hatchback, 5-speed 
p/w, p/s, p/b, 4 cyl., grey interior, 
white with grey trim (exteriof), great 
condition, must see, no rust, 
$3,000. Call: 433-2487. 


1986 |.R.O.C. Camaro $7,900, 
1984 Ranger Boat 18’, 150 Mariner 
Magamih and trailer $13,800 or 
best offer. Call: 1-705-357-3460. 


1985 3 wheel Honda, excellent 
condition, 125 cc, helmet and 
loading ramp including, asking 
$1,025. Call: 723-3089. 


Exhaust manifolds, four aluminum 
rims for Chevy, bed frame double 
15", spare tire for Chevy truck or 
G.M.C. Call: 723-5945. 


24' Fifth trailer, sleeps 6, fridge, 
stove, shower, 14° Fifth boat 40 
Mercury Fiberglass. Call: 576- 
3338. 


1987 Peterborough Jet/Star boat 
16 2/3’, 130 h.p., O.M.C. Cobra 
motor, power/tilt, roller trailer, 
sleeper seats, am/fm, full top 
convertible $11,500 or b.o. Call: 
436-3797. 


22 ft. 1989 Marathon Weekender 
175 h.p. inboard, outboard V.6 
cubby cabin 15 hrs on engine 
many extra's like new asking 
$20,000. Call: 432-2928. 


IBM Personal system 2 (model 30), 
numerous extras, like new $2,000 
for more information. Call: 728- 
6465 after 5:00 p.m. 


4 Big John Electric Downriggers, 
with auto stops & dual rod holders, 
1 year old. Call: 433-5043. 


20' Heavy duty trailer, awning 
permanent, spring loaded type, not 
a roll up, A-1 condition, cost over 
$1,200 new, asking $500. Call: 
579-6483. 


Utility trailer, 8‘ long 5'x10" wide 
17° side 5/8 plywood and steel, 
heavy-duty with spare tire and it 
tilts $900 firm at 548 Gibbons St. 
Call: 723-8630. 


Kenmore 24" white stove, very 
clean, $90. Call: 668-8800. 


Beautiful kitchen table and chairs 
(maple) $450, Sears stroller, child 
safety seat, 2 play pens, numerous 
pieces of furniture. Call: 416-576- 
5186. 


Drapes, custom made, gold lined 
approx., 84"x124" wide, suitable for 
cottage or rec. room, heavy will 
keep out sun or cold $20. Call: 
723-2326. 


1984 Chevrolet Caprice, fully 
loaded, as is, $3,250. Call: 786- 
2479. 


Fireplace, artificial with real stone 
rotating lighted long and screen 
$299 or best offer, mint shape, 
table small bedroom lamp $5. Call: 
728-6549. 


Reese trailer hitch, 2,000 lb. off 
Celebrity $40, gold clubs, Woods 
North Western - 1,3,5. Irons 
Magregor - 3,4,5,6,7,8,9. Putter, 
bag. $125. Call: 728-9294. 


14" boat and trailer $800, 1982 
Chev. 1/2 ton good shape $3,200, 
or best offer. Call: 623-9177. 


Firewood, all hardwood cut and 
split, any size lots available, buy for 
next year and save. Call: 1-705- 
277-2806. 


Stereo cabinet with glass door, 
walnut colour $80, cross country 
ski 190 cm., with bindings, size 8 
boot $60 complete. Call: 987- 
4276. 


Winterized cedar cottage, trondale 
River, 1 1/2 hour from Oshawa. 
Call: 479-6314. 


New 3/8 Makita cordless drill kit 
complete with charger and 2 
batteries, stained plywood 
cupboard doors and drawers. Call: 
263-2658. 


Ex army issue, Muicluk, double 
wood finer 420 denier nylon upper, 
with drawstring closure size 8 $20, 
snow shoes $20. Call: 576-1440. 


10° Standard modern lathe $1,900, 
11” Harrison lathe with gap x 40 
BTC, fully equipped $2,600, 
machine shop tools, disc grinder, 
1/2 electric drill. Call: 723-5148. 


Bathtub enclosure $10, Walnut 
bed/head and footboard $50, 6 
metal frame sliding closed doors 
complete with track 93x24 $40. 
Call: 432-2264. 


1990 Sea-Doo Si, mint condition 
with cover, best offer. Call: 725- 
4203. 


Almost new Gas Barbecue over 
$500. Call 725-8949 at night. 
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New handmade Afgan, 60x75, 
multi colours, ripple pattern $50, 
pair of handmade quilted cushions 
$5. Call: 725-7710 any time. 


Sanyo microwave oven, .6 cu. ft., 
brand new, never used, worth 
$190, asking $80. Call: 579-9290. 


Engagement/wedding band set, 
mint condition, appraised at 
$2,050, sacrifice $999 or best offer. 
Call: 728-6549. 


Electric hospital bed, Joems split 
rail, brown, excellent shape, b.o., 
electric wheelchair, Rool's arrow, 
dual motors, Pneumatic tires, good 
shape, b.o. Call: 728-5797. 


1984 Buick Park Ave., 4-door, 
grey, 109,000 k.m., loaded, 
excellent condition, will certify 
$5,900 or b.o., boathouse on Lake 
Scugog, good wood, 8-22 $150. 
Call: 728-6165. 


20° Colour TV, 3 years old, $275, 
or b.o., work-out unit, rowing 
machine, $150, old vanity with tall 
mirror $50, Call: 576-2216. 


1977 Chev. Blazer 4x4 350, 4 bri, 
header, rebuilt trans & transfer 
case $1,800 or best offer, 1981 
Yamaha 650 $1,700 or b.o. Call: 
576-2216. 


Records! Albums & 45's variety of 
50's to 80's music, $650 or best 
offer for everything, will sell 
individually. Call: 436-9023 Rob. 


Windows, two 48x24, never been 
used. Call: 579-4342. 


1989 Indy 500, mint condition, 
stored inside $4,200 or best offer. 
Call: 725-4201. 


Freezer, excellent condition, one 
owner, asking $100. Call: 435- 
0358. 


Bumperettes for newer G.M. van, 


full size, front bumper, like new 
$45, also 4 sliding closet doors, 
36x93 1/2, asking $60. Call: 728- 
3071. 


1982 Buick Skylark V-06, auto, 
new paint, new shocks front/back, 
new rad and heater core, asking 
$2,000. Call: 723-6389. 


Outboard motor, 20 h.p., Chrysler 


(older model) good running 
condition with tank, $400. Call: 
263-2989. 


Kitchen double sink, never used, 
rocks for rock garden. Call: 576- 
8657. 
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1983 Chevette, brown, 2-door, 
auto, new rad, battery and exhaust 
system, excellent condition $1,600 
as is or $1,700 certified. Call: 723- 
4491, 


White aluminum storm door, left 
hand, brand new, 32x80", $200 
complete, Franklin woodstove $50. 
Call: 436-0619. 


1979 Chev. Monte Carlo, new 
shocks, brakes, gas tank, very 
good body, $1,200 certified or best 
offer. Call: 1-705-743-6545 Shift 
#1, 


1982 S-15 V-6, p.s., p.b., buckets, 
cap, am/fm cass., box liner, new 
exhaust, tune-up, 65,000 miles, 
$3,700 certified. Call: 723-0592. 


No GST 1989 1/2 ton Silverado, 
fully loaded. Call: 613-394-5676. 


1988 Astro Van (Chev.), 8 
passenger, power windows, 
brakes, cruise control, new motor, 
25,000 km., (all highway) $15,000 
or best offer. Call: 416-986-0835. 


Birds - bird breeder selling all 
stock, Cockatiels, Blue Mask and 
Fisher Lovebirds, good prices. 
Call: 985-3789. 


1984 T-Top Transam, p/s, p/b, p/w, 
automatic transmission, A-1 shape, 
(never driven in winter), $7,000 or 
reasonable offer. Call: 1-519-623- 
5575. 


1981 285 M.F. Tractor, 80 hr., 
2025 hr., heated cab, loader, tire, 
chains and blade, $15,500 or best 
offer. Call: 705-833-2742. 


G.E. Dehumidifier $85, baby crib, 
mattress $65, car st $30, stroller 
$25, weight bench $20. Call: 430- 
1046. 


1981 Honda 900 cc., .B. custom 
motorcycle, low mileage, one 
owner, $1,500 firm. Call: 576- 
4243. 


Commodore 1541 single floppy 
disk drive $100. Call: 728-7622. 


Horse trailer and 1979 Pontiac 
Firebird for sale. Call: 576-0751. 


1981 Honda Accord, excellent 
condition, Chevette motor & 
automatic trans, (body parts 1984) 
305 V-8, low k.m., assorted auto 
trans for G.M. Call: 725-7249. 


1985 Dodge 600, good shape, 
excellent interior, 4-door, minor 
rear panel damage, 2.2.L, auto, 
p.s., p.b., $1,200 or best offer. 
Call: 725-7249. 


Trunk lid for Camero trans-am, 81 
or older, complete rear spoiler for 
trans-am, four trans-am 
Honeycomb rims, acel supercoild. 
Call: 725-7249. 


1989 Safari SLE M Van, fully 


loaded, running boards, trailer 
hitch, 30,000 k.m., $16,900 or best 
offer. Call: 725-0246. 


Oak chest with cedar lining $250, 
solid cedar chest $200, child's bike 
16" wheels $20. Call: 723-1708. 


Rebuild 350 engine & tran, out of 
Old's, new rad, 5-wheel & tire 
$1,295, rebuild bill available. Call: 
728-1796. 


Wedding dress, size 16, worn 
once, half price $400, electric 
typewriter $75 or best offer. Call: 
728-9298 after 4:00 p.m. 


Mountain Bikes, men's and ladies’ 
speed bikes, B.M.X., take trade-in, 
used and broken bikes, 783 King 
Street East. Call: 723-3901. 


Air conditioner, 8,000 B.T.U. $50, 


bridesmaid dress, formal, size 12, 
worn once $50. Call: 725-5043 
after 4:30 p.m. 


Knee length muskrat fur coat in 


good condition, reasonable. Size 
24-16. Call: 723-9267. 


1981 Malibu, 4-door, standard, p/s, 
p/b, am/fm, cassette,  air- 
conditioning, new tires, very good 
shape, $1,800 certified or best 
offer. Call: 985-0553 after 6:00 
p.m. 


Hand-fed baby parrots, McCaws, 
Cockatiels grey, etc., also will buy 
old comic books. Call: 576-8045. 


Garage door, steel, 9'x7', with 
hardware also power reel 
lawnmower. Call: 683-4177. 


Very good tires, custom, power 
cushion polyglass E78-14 $45, 
single enamel laundrytub with 
faucet $20. Call: 576-0446. 


Parts for 1974 Dodge 1/2 truck, 
brake rotors, drums, starter, 
alternator, bumpers, signal lights 
and more. Call: 725-3348. 


1985 Hyundia Pony, 4-door, 
hatchback, good condition, low 
mileage, also 1981 Port Parisienne 
sedan. Call: 725-8155. 


Sectional (2-pes) Bauhaus sofa 


set, $150 or best offer, aluminum 
door (old style) 33 1/2 x 82 1/2. 
Call: 728-2510. 


1981 Ford 1/2 ton, 6-cyl, standard, 
very good condition, with cap and 
snows on rims, asking $2,000 as 
is. Call: 434-8194 and leave 
message. 


Round solid pine pedestal table, 
four ladder back and cane chairs, 
dark walnut in colour, asking $600. 
Call: 576-5429 after 5:30 p.m. 


Truck cap $100 and Volvo 
MD5A/110 9.5 h.p. sail drive 
system. Call: 430-1338 Shift #1. 


Kenmore washer, dryer, stove, 
antique sewing machine. Call: 
579-9132. 


30° Kenmore stove, deluxe, yellow, 
no marks and clean. Call: 725- 
7833. 


Ping eye-2+ irons, 3-pw, new in 
Feb., used six days, mint shape, 
black dot, right hand, best offer. 
Call: 728-0678. 


1989 Polaris Indy 400, excellent 
condition $3,995. 1990 Sunbird 
G.T., turbo, fully loaded, low 
mileage, excellent condition 
$15,700. Call: 579-1027 after 4:30 
p.m. 


1987 Dodge Shelby $6,000, 2-year 
old dishwasher $350, rowing and 
pec. machine, like new, $250. 
Call: 435-0062. 


Above ground pool, 18' diameter & 
4' depth, all accessories & 
chemicals included, total price 
$500, pressure treated deck, 2 
years old $200 extra. Call: 579- 
0106 Joe. 


One small couch and chair, beige 
in colour, brand new, must be 
seen. Call: 725-2386. 


Do you sew? A great buy in 54" 
100% cotton fabric, great for all 
home decorating, designer prints, 
all for $10/yard. Call: 1-705-277- 
2327. 


FOR RENT 


3-Bedroom house, fridge, stove 
included, all drapes & venetian 
blinds, nice backyard al! fenced, 
$900/month plus utilities. Call: 
723-6826. 


3-Bedroom house April 1st, Ajax, 
garage, fenced yard, new carpet, 
painted, fridge, stove, washer, 
dryer included, $950/month plus 
utilities. Call: 428-1677. 


3-Bedroom apartment, 1,800 sq. 
ft., 1 1/2 baths, 5 appliances, 
private drive and_ yard, 
$850/month. Call: 576-8391 after 
4:00 p.m. 


Housekeeping cottage, clean lake, 
clean fish, sandy for swimming. 
Call: 725-0222. 


Prime Northwest area, 3-bedroom 
house side split, central air, private 
yard $1,195/month plus utilities, 
available April 1st. Call: 725-3733. 
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N.W. Oshawa, clean 3-bedroom, 
main floor, fridge, stove, parking, 
fenced yard, excellent area, 
$955/month, utilities included, 
firsvlast available now. Call: 576- 
9514. 


Rooms for rent, laundry and cable, 
$350/month, first/last. Call: 728- 
1144. 


1986 Citation Motorhome, sleeps 


six, fully equipped. Call: 1-705- 
324-7355. 


Storage for cars, motorhomes, 
boats, etc. Call: 263-8885 or 436- 
2592. 


Locked storage, snowmobile, car, 
boat, steel bldg., cement floor, 
easy access, rodent free, 
Sunderland & Pefferlaw area. Call: 
1-705-437-1737. 


Furnished rooms available for 
overtime out of town G.M. workers, 
carpeted, air conditioned $13/day. 
Call: 728-6549 for interview. 


2 Bedroom apartment $650/month, 
reference. Call: 576-0660. 


Furnished room, share house 
facilities, utilities included, O.C. 
area, air-cond., $360/month, 
firstlast. Call: 728-6549. 


Newly decorated 2nd storey 
apartment, 1 bedroom with private 
entrance, parking and laundry, 
close to G.M. North Plant. Call: 
725-1904. 


Block splitter for rent, will deliver to 
job site, has hyd. lift for extra heavy 
blocks. Call: 983-9703. 


Furnished room in quiet Oshawa 
home, close to bus routes, includes 
cable and parking space, share 
bathroom, kitchen, laundry room. 
Call: 579-6194. 


SERVICES 


Daycare available in my home, hot 
meals, playroom provided, for 
reasonable rates. Call: 434-3751. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 686-2366. 


Are you coping with daily stresses? 
Community Involvement and 
Volunteer Program needs 
volunteers to assist others who are 
experiencing emotional difficulties. 
If you can help. Call: 576-7661. 


WANTED 


Continued next page 


THE Swap CoL_uMN 


22' to 24' Camping trailer, must be in good 
condition, will pay up to $7,500. Call: 644-4283. 


G.M. employee looking to buy 1/25 scale plastic 
model cars and trucks, collections or parts, also 
old toys for private collection. Call: 723-7277 
after 3:30 p.m. 


Men or ladies’ right or left-hand golf clubs in 
good condition. Call: 987-1071 or 623-5632. 


Patio slabs, will remove from patio. Call: 725- 
9387. 


To rent, motor home, June 20th-24th/91. Call: 
623-3009. 


(From previous page) 


Ride, someone looking for to share ride from 
Clark Road, East to South G.M., Shift #1. Call: 
983-9825. 


Wanted baby walker, good condition, swing set 
with slide for yard. Call: 576-1440. 


1982 or 1983 Cavalier, J2000 Sunbird, needed 
for parts, Firenza Skyhawk, complete car or 
engine 1.8 or 2. litre. Call: 725-7249. 


1988 Corsica or Tempest automatic, air, good 
condition. Call: 1-416-885-0639. 


Scrap cars or trucks. Call: 432-9204. 


T&C 


Smail Engine 
Sales-Service-Parts 


Right here for you! Right in the heart of 


GM territory 


GM family program available 
Call or come in for details 
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1800 Kingston Rd. at Brock Rd., Pickering, 683-9333 


© Models nlred hor every garden! 


RR#1 - Green Rd. Hampton 
263-8469 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 


SERVICE 
"Guiding People From 
Red To Black” 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


VAN HEMMEN 


TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirralli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


Grand Prize Draw 


Date: May 26th, 1991 
First Prize A New Home Valued at Approximately $189,900.00 
2nd Prize 18' Grew Boat, Motor & Trailer (Approximate Value - $14,000.00) 
3rd...$10,000.00 
4th...$5,000.00 
5th, 6th & 7th...$3,000.00 
8th thru 28th...$2,000.00 each 29th thru 58th...$500.00 each 
§9th thru 115th ...$250.00 each 
plus 5 Early Bird Prizes of $1,000.00 Each 
Kinsmen House Draw 
Sponsored by The Kinsmen Club of Oshawa 
Beautiful Home - Many Features 
Built by CH City Homes - 


To Win a Prize Only 6,000 tickets 
Provincial Lottery Licence Number 864787 
Early Bird Draws 
5 prizes at $1,000 each February 17th, 1991, March 3rd, 17th, 31st, 1991 & April 7th, 1991 
All draws at 7:390 p.m. Kensmen Community Centre 109 Colbome Street West Oshawa, Ontario Contributions in Aid of Oshawa 
General Hospital & Kinsmen Community Centre Ticket Prize - $100.00 
Rules: 
1. Contestants may enter as often as they wish. 
2. Prizes must be accepted as awarded. 
3. Cut-off time for sale of tickets is 5:30 p.m., on the date of the draw. 
4. Decision of the judges is final. 
5. Contest is open to anyone over the age of sixteen (16) 
except members of the Draw Committee and employees of CITY HOMES. 
6. By entering, contestants accept these rules, and agree to permit 
The Kinsmen Club of Oshawa to print and show their names as desired. 
7. All Early Bird Winners’ tickets will be returned to the drum for later draws. 
Tickets May Be Purchased At: 
1. Lovell Drugs - 8 King Street East, Oshawa, Ontario 
2. Gus Brown Motors - 1201 Dundas Street East, Whitby, Ontario 
3. Bathe- U McLelland Building Supplies - 575 Thornton Road South, Oshawa, Ontario 
4. Bank of Montreal - King & Victoria Sts., Toronto, Ontario 
5. Bank of Montreal - Markham & Ellesmere, Scarborough, Ontario 
6. Hardsand Fence & Patio - 370 Taunton Road East, Oshawa, Ontario 
7. Goodes Hardware - 1405 King Street East, Oshawa, Ontario 
8. Fax the completed form below to (416) 571-6073 
or by filling out the Form below and mailing it with your remittance. 
"Winners published in Toronto Star, Sun and Oshawa Times, in the Personal Column, on Tuesday following the Draws" 
Please Allow 3 - 4 weeks For Mail Delivery, (Please cut along this line before mailing form) 
Make cheque payable to: - Kinsmen House Draw 
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Name: 
Address: Apt. No: 
City: ——_______________ Province:-———————_ Postal Code: 
Telephone No.————_______________ 
You may pay with: (check one) VISA _] MASTERCARD LJ 
Credit Card No.: ——————_———__ Expiry Date: 
Mail form to: Kinsmen House, Draw 68, Varcoe Road, Bowmanville, Ontario L1E 1N2 
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CAW TCA 
CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Third class postage paid in cash at Ottawa, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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Library Oshawa Public 
65 Bagot St 

Oshawa Ont LIH iIN2 


